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About 

Deshpande Foundation
Deshpande Foundation was established in 2007 to bring about a sustainable change by 
economically empowering rural and semi-urban communities in India. Our journey started as 
a grant-making and skilling organization in Hubballi district of Karnataka state. Over the years, 
with community trust and increased connection at the ground level, we have transitioned into an 
implementing organization. We have persevered to continuously improve our understanding of 
the ecosystem, the need, and the challenges of rural and semi-urban India. Gradually, this has 
resulted in pilots and programmes that we believe are capable of tackling the burning issues of 
our communities at scale.

With the vision to “create an ecosystem that nurtures entrepreneurial mindsets to impact 
grassroots problems through innovation, collaboration and sustainability”, we are implementing 
programs that focus on Micro-Entrepreneurship, Agriculture, Skilling, and Startups (MASS).

A billion people are left behind from India’s growth 
story in rural India and small towns.

We address this imbalance by uplifting rural 
economies.

"

"
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Our uniqueness

Our programs and beneficiaries

• Demand-driven programs

• Cost-sharing model with beneficiaries

• Culture of innovative product development with thorough research, leading to predictability 
& sustainability 

• Long-term trust built with the community in our areas of operations

• Focus on delivering products & services which are Better, Faster & Cheaper

• Blend of business excellence and compassion of not-for-profits

• Agriculture-based programs empower farmers with sustainable farming practices leading to 
higher incomes

• Micro-entrepreneurship program focuses on supporting aspiring, and scaling rural 
entrepreneurs; especially women and small-scale producers

• Skilling programs focus on supporting school-going students and youth by improving 
learning outcomes and livelihood readiness with 21st century skills

• Startups programs focus on supporting budding entrepreneurs to build solutions for rural 
and semi-urban India
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Culture
The key qualities that make Deshpande Foundation a great place to work are the values that 
form an integral part of the organization’s culture.

Collaboration within 
teams, departments, entities, 
partners, other organizations 
and the Government

Respect for all, irrespective 
of levels, background, 
programs, nature of work, 
etc.; through timely response, 
punctuality, behaviour and 
non-violent communication

Openness to share ideas, 
suggestions, feedback, information 
and challenges 

&
Transparency in
communicating information, access 
to policies, procedures, reports and 
updates to employees on matters 
affecting individuals and the 
organization as a whole

Pride with Humility, to 
acknowledge the impact made 
by every program, celebrate 
success collectively, recognize 
best practices and stay 
humble in our services towards 
all our stakeholders 

As an organization driven by values, synergy is created through various platforms such as 
Monthly Review Meetings, Town Hall meetings, Culture Case Study sessions, Sensitization 
sessions, Training and Employee Engagement activities. These help build and sustain healthy 
communication lines between teams, programs and the management. Employees have access 
to reach out to the CEO, HR, Disciplinary Committee, Ombudsman, ASH Committee or the 
Board to express their grievances in case of breach of any of the values, actions or behaviour, 
with the complete trust that they will be heard and addressed.

Over the years, the belief has evolved that ‘the employees' perception is reality’, and the only 
way to see positive change is to inculcate the philosophy of ‘I am the Foundation’, which makes 
every employee responsible for creating a healthy work culture. Through the Culture Survey 
conducted annually, the performance of  the organization’s culture is gauged at different levels. 
Acting on results from last year's Culture Survey, a well-defined Rewards & Recognition program 
has been introduced to motivate, retain and encourage performance and behaviour.

VALUES
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The Whistleblower Policy was put in place at Deshpande Foundation in March 2020. The 
purpose of this Policy is to provide a framework to promote responsible and secure whistle-
blowing. It protects the whistle-blower wishing to raise a concern about serious irregularities 
within Deshpande Foundation. 

Deshpande Foundation is committed to conducting all activities with honesty and integrity and 
the staff is expected to maintain high standards in accordance with policies and procedures. 
Any kind of discrimination, harassment, victimization or any other unfair employment practice 
being adopted against a whistle-blower is condemned. The policy has been created in order 
to allow space for a fair process of resolution. A committee is in place to impartially consider all 
applications. All parties involved are expected to maintain strict confidentiality. 

Deshpande Foundation is consistently striving towards building an inclusive workplace and 
safeguarding the interests of all employees in order to create a healthy, open and inspiring  
work environment.

Whistleblower Policy



Legal 

Authentication
• Deshpande Foundation is registered as not-for-profit organisation under the Indian Trust 

act, 1882 (Reg.No. JPN-4-00133-2007-08).The trust deed is available on a request

• Deshpande Foundation is registered under section 12AB of the Income Tax Act, 1961. (Reg. 
No. AABTD0867DE20214)

• Deshpande Foundation is registered under 11-Clause (i) of first proviso to Sub-section (5) of 
section 80G of the Income Tax Act, 1961. (Reg. No. AABTD0867DF20214)

• Deshpande Foundation is registered under the Foreign Contribution (Regulation) Act, 2010 
(FCRA Reg. No 094520067)

• Deshpande Foundation is registered with the Ministry of Corporate affairs for undertaking 
CSR activities ( CSR Reg. No. CSR00004646)

• State Bank of India, New Delhi Main Branch, FCRA Division, 11, Parliament Street,   
New Delhi-110001 

• Kotak Mahindra Bank, Hubli Branch, Site No.123/D, R D Baddi Mansion, Club Road,   
Hubli -500020

• ICICI Bank Limited, Hubli Branch, Eureka Junction, Travellers Bungalow Road,   
Hubli-580029

• RBL Bank Limited, Dharwad Branch, 122/1A, KOSMOS Club Road, Behind Court, 
Dharwad-580001

• Axis Bank Limited, Hubli Branch Plot No.64-C, Venkatadri Heights, Unkal Cross, Vidyanagar 
Hubli-580031

• Yes Bank Ltd, Hubli Branch SVB City Center, Club Road, Hubli-580029

• State Bank of India, Vidya Nagar Branch, Mahila Vidyapeeth Complex, Hosur,  
Vidyanagar, Hubli

• HDFC Bank Limited, Deshpande Nagar Branch, T.B.Revenkar Complex, Vivekananda 
Hospital Road, Hubli- 580029 

• Bank of Baroda, Lamington Road Branch, Lamington Road Hubli-580020

Suresh & Co.,
Chartered Accountants
1St Floor, N0.43/61, “ Srinidhi” Surveyors Street,
Basavangudi, Bengaluru-560 004

Our Main Bankers

Our External Auditors

Deshpande Foundation
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COVID-19 has accelerated the ability to do things virtually and also accelerated the 
implementation of programs that earlier did not seem doable. We have innovated ways to 
stay connected to farmers, students and entrepreneurs, while also maintaining our focus on 
competence, connectedness and compassion. 

The world of profit-making companies has an immense wealth of institutional excellence and 
healthy competition that keeps them alive. What they occasionally lack, however, is compassion. 
On the other hand, the nonprofit world may have a lot of compassion but often lacks the ability 
to execute. At the Deshpande Foundation, we are geared towards bringing this excellence in 
execution to nonprofits, and compassion to for-profits. 

While building this bridge can be challenging, we believe it is the secret to bringing about 
systemic change to the social sector. Our early experiences have shown us what is required to 
move towards rural transformation. In the past, we have tried and failed and learned from our 
failures. Now, we try to apply this knowledge to our work at Deshpande Foundation and in the 
larger ecosystem.

When we first started this work, we interacted with a number of very competent professionals 
in the US and introduced those perspectives in our work here. However, there was a gap in 
awareness of what exactly was happening on ground in Karnataka. This lack of connectedness 
also resulted in a lack of compassion for the challenges being faced on the ground in India. It 
is very encouraging to see what a long way we have come since then. Today, the Foundation 
has reached a stage where our teams have grown in competency with a strong connection and 
compassion for the people we work with. We are continuing to foster these values and   
grow them. 

At Deshpande Foundation, we are working towards rural technological transformation which can 
reach individuals in rural and peri-urban India. We hope to build a shared economy where more 
people can access technology, services, ideas and policies by maximizing investment in both 
human and financial resources. With the heart of a nonprofit and the mindset of an enterprise, 
we hope that the Deshpande Foundation will help create a future that is connected to our 
beneficiaries through competency and compassion.

Gururaj Desh Deshpande 
& Jaishree Deshpande

Message from the

Founders
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The course of the COVID-19 pandemic was a period of learning for us as an organization. It 
impacted our work across programs, but through it, we found new and innovative ways to 
connect and grow. 

The impact of the first wave of the pandemic was relatively lesser in rural areas, due to which 
our work in agriculture was able to continue and sustain. The biggest impact was on skilling 
because students were unable to come to schools and colleges. We adapted and learned how 
to connect with students irrespective of where they are, and continue to build their capacities 
and confidence. 

Micro Entrepreneurs were also impacted adversely. Shops remained closed, which meant little to 
no income for them. A lot of these entrepreneurs were dependent on our santhes (exhibitions) 
for sales. As the lockdown eased, we experimented with a bigger scale of our santhes. Despite 
losing six months, the bigger santhes not only covered the sales shortfall of the period, but it 
led to 3x growth in sales; thereby having a larger impact for the entrepreneurs.  

Similarly, we adapted to continue with our Startups program. Prior to the pandemic, we had an 
on-campus incubation centre, where entrepreneurs would spend time developing their ideas. 
But with travel restricted, the Foundation team developed a range of online seminars and 
pitching events to make sure that the startups continue to receive support.

From this experience, the organization learnt that whenever there is a problem, an opportunity 
also arises and if we are able to grab that opportunity, we can innovate and scale. Last year saw 
a lot of new ideas and pilots emerge to further economic growth for farmers and entrepreneurs. 
We are in a space where we are ready to take big risks and also face big failures but it also 
means we learn more and grow quicker. Through this, we are able to impact more and   
more people. 

At Deshpande Foundation, we are striving towards rural transformation. We believe that for this 
to happen, economic, social and political transformation is required. Currently, about 68% of 
India is rural and is contributing to about 20% of the GDP. We want to increase this to at least 
30% and subsequently even more. We believe that if we work on economic transformation which 
is sustainable and scalable, the others will follow.

To this end, we would like to learn from others and understand what has worked for them. We 
are preparing and presenting our thought processes in order to develop a framework that can 
work in India. We are only in the initial stages but over the next few years, we hope to create and 
pilot these ideas, foster partnerships and eventually affect rural transformation.

The past year may have been a disaster for the world, but in it, we saw an opportunity to rise up 
from despair and make a difference.

Vivek Pawar 

Message from the

Chief Executive Officer
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Desh has  pursued an entrepreneur ia l  career  for  the last  three 
decades and bui l t  severa l  companies .  He pursued a  B.Tech 
degree in  E lectr ica l  Engineer ing f rom the Indian Inst i tute  of 
Technology –  Madras  ( I IT-M) ;  a  Master  of  Sc ience in  E lectr ica l 
Engineer ing f rom Univers i ty  of  New Brunswick  in  Canada,  and a 
Ph.D in  Data Communicat ions  f rom Queen's  Univers i ty,  Canada. 
Desh serves  as  a  l i fe-member  of  the MIT Corporat ion.  He is 
Pres ident  and Chai rman of  Sparta  Group LLC,  a  fami ly  investment 
off ice .  He co-chai red a  Nat ional  Counci l  to  support  Pres ident 
Obama's  innovat ion and entrepreneurship s t rategy.  His  extens ive 
knowledge,  exper ience and efforts  have helped the Deshpande 
Foundat ion to create an env i ronment  that  fosters  soc ia l 
entrepreneurs  and innovat ion.

Sanjay  Nayak is  a  Co-Chai rman of  India 's  Telecom Equipment  and 
Serv ices  Export  Promot ion Counci l  and has  many feathers  in  h is 
cap l ike  the ‘Technovat ion Sarabhai ’  Award f rom India  E lectronics 
and Semiconductor  Associat ion,  and the ‘E lect ronics  Man of 
the Year ’  f rom ELCINA in  2011.  He is  a lso inducted as  a  Fel low 
of  the Indian Nat ional  Academy of  Engineer ing for  h is  dynamic 
leadership in  bui ld ing great  sc ient i f ic  inst i tut ions  that  have 
immensely  contr ibuted to the faster  development  of  the country. 
Sanjay  holds  substant ia l  exper ience in  te lecommunicat ion and 
network ing and is  a lso a  member  of  the F ICCI  s tar t -up committee. 
Pr ior  to  Tejas  Networks ,  Sanjay  was the Managing Director  for 
Synopsys  ( India )  Pr ivate L imited and has  a  Master  of  Sc ience 
degree f rom North Carol ina State Univers i ty,  USA.

Ja ishree is  the Treasurer  of  Sparta  Group LLC,  and serves  as  a 
Trustee for  the Museum of  Sc ience.  She is  involved wi th  HESTIA 
Fund establ ished to support  qual i ty  a f ter  school  programming for 
low- income chi ldren.  She worked for  the Indian Space Research 
Organizat ion in  Bangalore,  unt i l  1980 before moving to Canada. 
Ja ishree has  worked for  severa l  companies  in  Massachusetts 
and taught  courses  in  computer  sc ience.  She holds  a  Master  of 
Sc ience degree in  Phys ics  f rom the Indian Inst i tute  of  Technology 
-  Madras  ( I IT-M)  and a  Master  in  Computer  Sc ience f rom Boston 
Univers i ty.  Together  wi th  Desh,  Ja ishree has  been a  thought 
leader  at  Deshpande Foundat ion for  creat ing s igni f icant  soc ia l 
and economic impact .

Arnob Roy,  the Chief  Operat ing Off icer  at  Tejas  Networks  comes 
wi th  an exper ience of  over  30 years  of  research & development , 
operat ions ,  and sa les  in  the h igh-technology industry.  He holds 
a  Master  of  Sc ience Degree f rom the Univers i ty  of  Nebraska, 
L incoln ,  USA,  and a  Bachelor  of  Technology (Honors )  Degree 
in  E lectronics  and Electr ica l  Communicat ion Engineer ing f rom 
the Indian Inst i tute  of  Technology,  Kharagpur.  He has  served as 
the Manager  for  Research and Development  in  Synopsys  ( India ) 
Pr ivate L imited before jo in ing Deshpande Foundat ion as  an 
Execut ive Di rector.  His  leadership i s  inva luable and prov ides the 
Deshpande Foundat ion wi th  the r ight  k ind of  d i rect ion.

Founding Trustee,  Deshpande Foundat ion Trustee,  Deshpande Foundat ion

Founding  Trustee,  Deshpande Foundat ion Trustee,  Deshpande Foundat ion

Gururaj Desh Deshpande Sanjay Nayak

Jaishree Deshpande Arnob Roy

Board of 

Trustees

Deshpande Foundation
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Kumar i s  a  co-author  of  the textbook 'Opt ica l  Networks :  A 
Pract ica l  Perspect ive'  and has  served as  Associate  Professor  in 
the E lectr ica l  Communicat ion Engineer ing Department  at  the 
Indian Inst i tute  of  Sc ience,  Bangalore.  His  core respons ib i l i t ies 
are  sett ing the technology and product  d i rect ion as  the Chief 
Technology Off icer  at  Tejas  Networks  a long wi th  serv ing as  a 
t rustee and guiding on technology for  Deshpande Foundat ion. 
He has  many accolades such as  ‘Fe l low of  the Indian Nat ional 
Academy of  Engineer ing’ ,  ‘Global  Indus Technovator ’  Award for 
the year  2004 f rom India  Bus iness  Club,  to  name a few.  He holds 
a  Bachelor 's  degree in  E lectr ica l  Engineer ing f rom the Indian 
Inst i tute  of  Technology,  Madras ,  and a  Ph.D.  f rom the Cal i forn ia 
Inst i tute  of  Technology.

Serge Bhachu's  associat ion wi th  the Deshpande Foundat ion began 
in  2008 and now serves  as  Managing Director  of  Sparta  Group 
LLC,  the investment  off ice  of  Desh and Ja ishree Deshpande.  In 
h is  more than a  decade long journey wi th  the Foundat ion,  he has 
been inst rumenta l  in  managing di fferent  f ronts  of  the Foundat ion 
wi th  h is  knowledge and h is  qual i ty  of  br inging excel lence to h is 
work .  He holds  a  Bachelor  of  Arts  degree in  Economics  f rom Clark 
Univers i ty  and a  Jur is  Doctor  f rom Boston Univers i ty    
School  of  Law.

Trustee,  Deshpande Foundat ion

Trustee & Chai rman,  Audit  Committee

Kumar R. Sivarajan

Serge Bhachu

Board of 

Trustees

Shreekant  i s  an Ass is tant  Professor  in  the Department  of 
Management  Studies  at  Chr is t 
Univers i ty,  Bengaluru,  a long wi th  being associated wi th  the 
Deshpande Foundat ion.  He has   a lso worked as  a  Project  Manager 
wi th  Tata  Consul tancy Serv ices  pr ior  to  teaching and shaping 
up the future of  h is   s tudents .  His  serv ice to  the Foundat ion is 
immense and he forms an i r replaceable force to reckon wi th  in   
the Foundat ion.

Trustee,  Deshpande Educat ional  Trust

Shreekant Deshpande

Vivek Pawar  i s  the CEO & Trustee of  Deshpande Foundat ion.  He is 
a lso the Chai rman Emer i tus  & Founder  of  Sankalp Semiconductor 
which is  the largest  independent  Analog semiconductor  des ign 
serv ice prov ider  company in  the wor ld and has  been acqui red by 
HCL.  Pr ior  to  Sankalp,  V ivek worked in  Texas  Inst ruments  India 
and USA for  15 years  and has  developed global  innovat ive ch ip 
products  which have received many awards and recognit ions . 
He has  3  patents  and mult ip le  internat ional  publ icat ions  to  h is 
credi t .  V ivek i s  pass ionate about  creat ing a  susta inable and 
sca lable  f ramework for  Rura l  Transformat ion.  In  th is  quest  for 
t ransformat ion,  he st rongly  bel ieves  that  s tar tups p lay  a  cruc ia l 
ro le  in  so lv ing the long-standing problems of  rura l  India .  V ivek 
has  completed BE (E&T/C)  f rom the Col lege of  Engineer ing Pune 
(COEP)  and MTech f rom I IT  Kharagpur.

CEO & Trustee of  Deshpande Foundat ion

Vivek Pawar

Deshpande Foundation
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Board of 

Advisors

Sushi l  Vachani  serves  on the board of  t rustees  and takes  a  lead in 
developing st rategies  for 
promot ing economic and soc ia l  development  in  the US and India 
through entrepreneurship.
He has  a  keen interest  in  the global  inst i tut ional  env i ronment 
of  bus iness ,  mult inat ional -Government  re lat ions ,  CSR,  c l imate 
change,  s t rategy & innovat ion at  the pyramid's  base,  and NGOs 
impact  on internat ional  bus iness .  As  a  Global  Researcher,   Leader, 
and Educator,  he edi f ies  s tudents ,  execut ives ,  and pol icymakers 
in  the US,  Japan,  China,  and India  apart  f rom being a  Professor  of 
St rategy and Innovat ion at  Boston Univers i ty  for  28  years .

Hemang Dave is  an investor,  Founder  & CEO of   many star tups, 
and mentor  to  new entrepreneurs  a long wi th  being involved 
at  the Board level  wi th  the Deshpande Foundat ion,   and the 
MIT Deshpande Center  for  Innovat ion and Entrepreneurship. 
He holds  a  BS EE/CS in  E lectr ica l  Engineer ing f rom the 
Univers i ty  of  Connect icut   and he prefers  to  invest  g lobal ly 
in  the Energy,  Meta l ,  and Agr icu l ture sectors .  His  enthus iasm 
towards entrepreneurship,  and vast  leadership exper ience 
wi th  organisat ions  l ike  CMGI,  Lotus  Development ,  Pr ime/
ComputerV is ion work  as  an asset  for  the Deshpande  Foundat ion.

Raj  dr ives  the Deshpande Foundat ion’s  s t rategy and efforts  to 
encourage entrepreneurship and innovat ion.  He helped launch 
three Foundat ion supported centers  and,  as  former  Board Chai r, 
he lped di rect  the st rategic  d i rect ion of  Entrepreneurship for 
Al l .  He launched the Deshpande Symposium,  an internat ional 
conference on entrepreneurship in  h igher  educat ion.  Ra j  has 
organized and part ic ipated as  mentor,  judge and panel is t  at 
numerous panels ,  workshops and accelerators  and guided severa l 
s tar tups address ing key soc ia l  i ssues .  He current ly  serves  on the 
advisory  boards of  two univers i ty  entrepreneurship centers .  He 
has  over  25 years  of  prev ious  product  management ,  market ing 
and consul t ing exper ience,  inc luding at  two mobi le  technology 
spinoffs  f rom MIT.  He has  a  doctorate and two masters  f rom MIT 
and a  B.  Tech f rom I IT  Bombay.

Smita  Deshpande is  the founder  of  Ear lySpark .  She has  an 
E lectronics  and Communicat ions  degree in  engineer ing and a 
graduate degree in  Computer  Sc ience f rom Boston Univers i ty. 
She has  prev ious ly  held ro les  in  severa l  s tar t -ups in  the food 
serv ices ,  supply  chain  analyt ics ,  fash ion,  and gaming industr ies 
inc luding,  at  the MIT Media  Lab.  She is  pass ionate about  f inding 
ways  to  advance the l ives  of  ch i ldren.  She has  invented a  patented 
mix ing and ant i -spoi lage monitor ing device for  baby formula .  She 
founded Ear lySpark  to  enable access  to  h igh-qual i ty  educat ion for 
a l l  ch i ldren i r respect ive of  thei r  backgrounds.

Advisor,  Deshpande Foundat ion Advisor,  Deshpande Foundat ion

Advisor,  Deshpande Foundat ion Advisor  & Founder  of  Ear IySpark

Sushil Vachani Hemang Dave

Raj Melvil le Smita Deshpande

Deshpande Foundation
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Board Members of 

Deshpande Startups
Board Members of 

Kakatiya Sandbox

Arav ind has  been associated wi th  the Deshpande Foundat ion for 
over  ten years .  An evangel is t  and connector  of  Foundat ion to 
indiv iduals ,  inst i tut ions  and industry  to  bui ld  the ecosystem for 
susta inable development .  He is  a  Phys ic is t  turned Entrepreneur, 
Educat ionist  and Pol icy  Advisor.  He serves  on the Board of 
three soc ia l  organisat ions  work ing in  the areas  of  women-
centred inc lus ive development ,  educat ion for  a l l ,  and soc ia l 
entrepreneurship.  He is  Founder  & CEO of  QLeap Academy 
focused on creat ing 21st  century  profess ionals  and leaders  in  the 
areas  of  Industry  4 .0  in  partnersh ip wi th  Indian and   
g lobal  univers i t ies .

Ra j iv  sees  Bharat  as  over  a  b i l l ion st rong,  rea l  India  that  i s 
made up of  rura l ,  semi-urban,  and smal l  c i ty  ( t ier  3-4  c i t ies ) 
communit ies .  This  economy has  i ts  d is t inct  needs,  cu l ture,  and 
capabi l i t ies .  Entrepreneurship into and f rom Bharat  i s  key  to 
susta inable development  for  a l l  o f  India .  He is  the Founder  for 
Next  In  Advisory  -  a  growth plat form for  entrepreneurs .  He was 
ear l ier  the CEO at  Future eCommerce/futurebazaar.com and Co-
founded India 's  leading reta i l  technology and bus iness  serv ices 
f i rm.  He completed h is  PGDM /  MBA f rom the Indian Inst i tute  of 
Management ,  Ahmedabad in  F inance & Systems af ter  complet ing 
h is  Bachelor  of  Commerce f rom R.A.  Podar  Col lege.

Ramanathan serves  as  our  Treasurer  apart  f rom handl ing a  wide 
range of  ro les  over  the last  two decades.  He has  co- founded 4R 
Recyc l ing,  and loves  l i s tening to a  var iety  of  music  to  unwind 
f rom his  demanding work  ro les .  Pr ior  to  4R Recyc l ing,  he worked 
as  a  Sr.  VP -  Supply  Chain  at  Tejas  Networks  and has  been a  key 
member  of  the Senior  Management  Team.  He per formed in  the 
ro le  of  CFO t i l l  2007 before he moved to Supply  Chain .  He comes 
wi th  the prowess  of  work ing in  var ious  leadership ro les  wi th 
organisat ions  l ike  Synopsys ,  V iewlogic  Systems,  and Recon Ltd.

Raju  Reddy is  the Founder  of  S ier ra  At lant ic ,  an IT  serv ices 
company headquartered in  Cal i forn ia ,  USA.  He has  prov ided h is 
wholehearted support  to  co- founding the Telangana operat ions 
-  'Kakat iya  Sandbox' .  The in i t iat ive  s tar ted when Raju  Reddy 
v is i ted the 'Sandbox'  in  Hubbal l i ,  Karnataka,  and saw the 
benef i ts .  He wanted that  repl icated in  Telangana and took i t  upon 
h imsel f  to  make the Telangana operat ions  act ive.  I t  was  wi th  h is 
in i t iat ive  and help that  'Kakat iya  Sandbox'  has  been successfu l ly 
implemented and cont inues to  run smoothly  and eff ic ient ly.

Phanindra Sama is  the founder  and former  CEO of  Redbus, 
India 's  largest  bus  t icket ing company.  He and Raju  Reddy are the 
founding patrons of  'Kakat iya  Sandbox'  based out  of  Telangana. 
Together,  they decided that  the Sandbox concept  should be 
repl icated.  He bel ieves  in  the phi losophy:  “The greatest  good 
you can do for  another  i s  not  just  to  share your  r iches ,  but  to 
reveal  to  h im h is  own" -  Benjamin Disrael i .  Kakat iya  Sandbox is 
set  up wi th  the idea that  i t  works  as  a  sandbox for  people to  work 
on solut ions  to  loca l  problems.  The a im is  to  support  people 
wi th  v iable  ideas  to  implement  them.  Phanindra,  wi th  h is  vast 
exper ience in  the corporate and soc ia l  wor ld,  br ings immense 
st rength to the Sandbox in  terms of  support ,  mot ivat ion,   
and inspi rat ion.

Co-founder,  Kakat iya  Sandbox

Co-founder,  Kakat iya  Sandbox

Aravind Chinchure

Rajiv Prakash

Ramanathan Narayan

Raju Reddy

Phanindra Sama
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Collaborations
For an organisation with a mission like Deshpande Foundation, it is essential to co-create 
and partner with stakeholders from different domains for greater integration of resources 
and expertise. Although rural and semi-urban communities constitute over 70% of the total 
population, there remains several disparities between the most globalised advanced metros in 
India, and these geographies in the areas of economic opportunities, infrastructure, education, 
healthcare, technology, access to government schemes and investment. 

To optimise impact, Deshpande Foundation works in a public-private-partnership model 
wherein it synchronises support from the Government, for-profit and non-profit organisations, 
and the civil society. The Central Government and State Governments extend support in the 
form of schemes, funds and knowledge at the grassroot level. Corporate partners support 
the Foundation either as funding partners, technology partners, or knowledge partners. The 
Foundation works with like-minded non-profits with the outlook of scaling up the programs 
through inter-organisational knowledge sharing in sectors related to agriculture, skilling, and 
micro-entrepreneurship. Deshpande Foundation also receives support from philanthropists 
who generously contribute towards the program either through funds or by facilitating the 
Foundation’s programs to expand reach.

Over a period of time, the Foundation has created an engaging and effective network of 
collaborations that has enabled rural and semi-urban residents to discover the hidden potential 
in themselves and attain their goals.

The Deshpande Foundation has received immense generous support from the Central 
Government of India, State Governments, and several statutory bodies. The Foundation 
expresses its sincere thanks and gratitude to the Government bodies for their continuous 
support and encouragement to implement various programs to alleviate the concerns faced 
by rural and semi-urban populations in the space of entrepreneurship and livelihood creation. 
The Foundation has been working closely with the National Bank for Agriculture and Rural 
Development (NABARD); Small Industries Development Bank of India (SIDBI); District Industries 
Centre (DIC), Dharwad; Central Food Technological Research Institute (CFTRI), Mysuru; 
National Rural Livelihoods Mission (NRLM); Department of Science and Technology; and Khadi 
and Village Industries Commission (KVIC). The Governments of Telangana, Karnataka, and 
Andhra Pradesh have helped expand programs across several locations within the states. The 
Government of Telangana has also extended support in the form of grants in 2018. 

The Finance Ministry of India has permitted us to seek donations under Section 80G of the 
Income Tax Act thereby significantly helping our resource mobilisation efforts. We once again 
thank the Government of India and the State Governments of Karnataka, Telangana and Andhra 
Pradesh for their steadfast support throughout our journey since the initial days. We thank 
all our valued corporate partners and significant individual donors. As we move ahead in our 
endeavour to enable and empower the rural populace, we look forward to nurturing   
these partnerships.

Government &
Deshpande Foundation

Deshpande Foundation
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Deshpande Foundation is glad to have received remarkable support from several reputed 
organizations from varied sectors. These organizations have helped in furthering the 
Foundation's vision of enabling people to have sustainable livelihoods and fulfilling lives. We 
present our valued partners who identified with our vision, and provided extensive support in 
creating generations of skilled and contributing individuals.

Partnerships with Organizations

Funding Partners

Knowledge Partners

Assessment/Research Partners

Technology Partners
We have been fortunate to have received the support of philanthropic and enthusiastic 
individual contributors. Their association with us is highly significant in terms of funds, awareness 
creation, knowledge sharing, and scalability of our programmes. The Foundation is grateful to 
the following benevolent supporters who extend a helping hand in the best possible way:

•  Raju Reddy   •  Phanindra Sama   •  Sudha Murty & Narayana Murthy  •  Kannuri Family

Partnership with individual donors

Brand Structure

Tata Hitachi Construction Machinery Company Private LimitedCompany Name:

Tata Hitachi Construction Machinery Logo (THCM Logo):

Corporate Color (Taxi Yellow) C:0 M:70 Y:100 K:0

Supportive Color (Gray) C:0 M:0 Y:0 K:90

Supportive Color (Black) C:0 M:0 Y:0 K:100

Supportive Colors (Gray)

C:0 M:0 Y:0 K:70 C:0 M:0 Y:0 K:35 C:0 M:0 Y:0 K:20C:0 M:0 Y:0 K:55

Without Signature LineWith Signature Line

Tata Logo:

Hitachi Logo:

Product Mark:

Product Brands:

Corporate Colors:

HELPING TO BRIDGE THE DIGITAL DIVIDE

Kanur i  Sk i l l
Centre
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Deshpande Foundation

Micro-Entrepreneurship 

Development Program

Programs



The Micro-Entrepreneurship Development Program (MEDP) helps local and small entrepreneurs 
build their businesses and grow to their fullest potential. One of the few programs for micro-
entrepreneurs in India, the MEDP provides training, hand holding and mentorship  to establish 
and scale-up sustainable micro-enterprises using best practices.  After piloting an individual 
entrepreneur-centric model, the program now focuses on a cluster-driven approach and works 
with business sakhis and producer organizations to help small entrepreneurs achieve their 
aspirations faster. MEDP has also specifically helped women micro-entrepreneurs start and run 
small businesses. By providing both, technical and soft skill support, women are empowered to 
grow and be a part of the workforce.

In developing countries, micro-entrepreneurship has become increasingly important for poverty 
alleviation and income generation. Micro-entrepreneurship has become the second-most 
critical sector for global transformation after agriculture. MSMEs (Micro, Small, and Medium 
Enterprises) are driving economic growth in India, contributing about 30% of the country’s Gross 
Domestic Product (GDP). They make up about 40% of the total exports, making them integral to 
the supply chain. Moreover, SMEs contribute significantly to job creation, as 110 million people 
are employed by them nationwide. More than half of the MSMEs in India operate in the   
rural space.

Micro Entrepreneurship 
Development Program

Micro-Entrepreneurship 

Development Program

(MEDP

Deshpande Foundation
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Trainings  
Workshops

&
Entrepreneurship Development & Training 
Programs (EDP): 

The EDP provides training to micro-
entrepreneurs to help them develop business 
and social skills. It inculcates problem-
solving, conflict management, leadership, 
communication, and negotiation skills as 
well as operations like bookkeeping, cost 
of production, supply chain management 
and the 7 Ps of marketing i.e. product, price, 
promotion, place, people, process, and 
physical evidence.

Total no. of MEs that attended: 916

Pragathi: 

Pragathi is a skill building initiative of 
the MEDP program. In this program, 
the entrepreneurs are offered creative 
skill development workshops and a 
chance to learn from experienced 
trainers. They also have the option of 
being certified in their chosen skills.

Total no. MEs that attended: 411

Karyagara: 

Karyagara was launched in the year 
2017 with the objective to educate 
entrepreneurs in financial literacy. 
Through Karyagara, MEDP empowers 
micro-entrepreneurs with the knowledge 
and skills to make financial and business 
decisions.

Total no. of workshops conducted: 02

Total no. MEs that participated: 16

M
E
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P



Other Services
Mentorship: The program connects 
micro-entrepreneurs to industry experts. 
They receive one on one support and 
guidance from these experts. 

No. of mentorship sessions conducted: 12

Credit Linkage: This program is 
aimed at helping micro-entrepreneurs 
develop their businesses by linking them  
to suitable banks or credit institutions and 
services. 

Total value of credit linkage
achieved: 3̀8 lakhs

Deshpande Foundation
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Marketing 
Udyami Santhe: Micro-entrepreneurship Udyami Santhe is a market platform for 
exhibition and sale of products through direct customer engagement. Besides generating 
sales for micro-entrepreneurs, the regular santhes help them reach a larger customer base 
and understand the evolving demands of the customers. 

Total no. of Udyami Santhes conducted: 10

Corporate Santhe: The corporate santhes are organized in the facility of a corporate 
campus/office. The marketing team identifies the potential areas and formally approaches 
the administration to secure the stalls, and allocates these to MEs. 

Total no. of stalls: 111

Buyer-Seller Meets: These provide a platform for entrepreneurs and buyers to meet 
directly and discuss potential business opportunities. Such meets help entrepreneurs and 
buyers to finalize orders, share ideas and feedback. 

Total no. of buyer-seller meets conducted: 4

Total no. of MEs that participated: 115

Mega Utsav: Mega Utsav is a grand exhibition/sale event organised by MEDP. The main 
aim of Mega Utsav is to serve as a marketing channel for micro-entrepreneurs of North 
Karnataka and help stimulate their income at a larger scale than that of regular santhes. 

Total no. of Mega Santhe: 3

Canopy Santhe: Canopy santhes are created to further penetrate into the market. A 
small canopy marketplace is organised in different locations identified for high footfall. The 
products of entrepreneurs are stocked up in a mobile van and set up under a canopy in 
multiple locations on different days.

Total no. of canopy stalls set up: 143

Annual Report 2021
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• 1200 MEs on-boarded in MEDP program

• Market linkages worth 3̀.5 crores provided to micro-entrepreneurs, despite the challenges 
of the pandemic, through various marketing events like Canopy Santhe, Udyami Santhes 
and Mega Santhes

• Hand-holding Swavalambi Sakhi Producers Company Ltd. (SSPCL), Hubballi-Dharwad

• 200+ women producers organised into a producer company

• Swavalambi Sakhi Producers Company Ltd. formed with over 1̀ lakh paid-up equity

•  1̀.72 lakh masks produced and sold during the COVID-19 period, securing 
livelihoods for tailoring women 

• Leather cluster, Belagavi

• Cluster development activities and mobilization of Kolhapuri leather chappal artisans 
in Madabhavi village, Belagavi

• A proposal has been submitted to NABARD detailing assistance to 200+ artisans

• Registration of Santh Haralayya Leather Producers Company Ltd. for the Kolhapuri 
chappal artisans is underway 

• Innovative product development integrated into the Kolhapuri chappals

• First order of 1800 chappals through the company has been placed

• Deshpande Foundation has entered into a partnership with IIM Udaipur, through which IIM 
is helping MEDP with data analytics and recommendations for improving the program

Highlights of the Year



Going forward, MEDP's priorities are threefold - to improve marketing, set up systematic 
production units, and foster collaborations. 

MEDP will look to provide sustainable marketing connects to entrepreneurs and individual 
micro-entrepreneurs through various marketing channels, including a physical retail store, online 
stores and B2B connects. The physical store will of course require a disciplined, quality-driven 
production system. This will entail training and systemic quality checking. Finally, to grow the 
program to greater heights, collaborations for funding, technical support, market connects, 
knowledge partners etc. are also actively being pursued.

Deshpande Foundation
34

Pilots and Innovations

Way Forward

Impact

nStore: 

A digital platform offering market access and 
product access solutions to unorganized and 
organized businesses through an Online Union 
Offline (OUO) Model.

Total amount of sale by MEs: 3̀7,000+

Total MEs that participated: 26

Deasra: 

It is a platform which helps micro, small and 
medium entrepreneurs to set up, manage 
and grow a business through a simple and 
entrepreneur friendly array of support services.

Total no. of MEs availed Happy Loans: 06 

Total amount disbursed:  2̀.75 lakhs

Paytrac: 

Paytrac helps the microentrepreneurs to 
securely monitor and track transactions of their 
businesses and also automatically track UPI, 
PoS, wallet, online payments across all modes.

Total no. of MEs installed Paytrac app:15

Total active users: 07

UpGrowth: 

UpGrowth is a marketing company that 
enables established businesses to achieve 
rapid and sustainable growth through data-
driven marketing solutions and creative 
campaigns that drive customer acquisition and 
engagement.

Reach of our post: 8.3k people reached

27000+
ME’s Outreach

14000+
ME’s Trained

4200+
ME’s Supported

1400+
Employment Created

`8.2Crore 

Marketing linkage

`2.98Crore 

Credit Linkage
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Ketaki Somankoppa

Ketaki lives in Dharwad with her mother. 
Her father, who used to run a saree shop in 
Dharwad, passed away eight years ago. After 
his passing, the family could not manage the 
business and so Ketaki’s sister took charge and 
started a small business of her own - selling 
sarees, stitching garments and applying 
henna. During this time Ketaki was pursuing 
her Bachelors in Commerce degree. She has 
also done a fashion designing course. Today, 
she too does saree and blouse sewing and has 
been running her own business for four and a 
half years. 

Prior to the saree business, Ketaki had worked 
in a bank for a few years but it was always her 
dream to become an entrepreneur. She is 
immensely talented in crafts and fashion and 
her decision to start a small business aligned 
with these passions and skills. 

Ketaki’s introduction to MEDP was through 
a promotional pamphlet of Aari embroidery 
work she received one day. The MEDP 
Dharwad office was near her home and since 
her interest was piqued, she decided to 
approach the MEDP executive. She enrolled 
in the Aari and Saree Kuchu training to further 
hone her skills in the craft. The training 
amplified her talents and helped her get more 
orders on Aari work which in turn increased 
her revenue. She also attended EDP training 
and online mentorship sessions which helped 
her understand and see her business through 
a different lens.

Ketaki realised that by learning a new skill, 
she had significantly increased her customer 
base. MEDP even approached her to conduct 
Aari training for other women in the area. 
This marked the start of her journey as an 
Aari embroidery trainer which was not only an 
additional source of income but a great boost 
in confidence for her as well. 

Now, three years later, Ketaki continues to 
impart her skills to more and more women 
around her, helping them realise their dreams 
just as she did hers.
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The agriculture programs are created based on thorough groundwork to understand the main 
needs of the farming community. These programs provide an ecosystem that brings together 
the best practices in water management, sustainable cropping, and soil analysis. Through the 
innovation and impact research lab, different business models are being piloted including asset-
light renting variants to ensure workflow optimization and faster scale at better unit economics. 
Working with national and international organizations, the aim is to transform the face of 
agriculture in India and benefit one million farmers by 2026.

Deshpande Foundation's
agriculture programs include:

Farm 
Ponds

Better Cotton 
Initiative

Farmer Producer 
Organizations
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The Farm Pond Program was started in 2014 in 
Alagawadi, a village in Dharwad, Karnataka, to 
address farmer concerns like rain uncertainty, lack 
of water storage facilities, climate variability, crop 
failure, non-remunerative prices and other such 
issues. Under the program, different sized farm 
ponds are constructed based on the demands 
and needs of the farmers, making it a viable 
choice irrespective of the size of the farmlands. 

From 2014 till 2021, more than 25,000 acres have 
been irrigated with the construction of over 
6,000 farm ponds, impacting over 30,000 lives. 
The program is currently active in six districts of 
Karnataka and two districts of Telangana. The 
Farm Pond intervention has enhanced rainwater 
harvesting, leading to a shift from one-time 
seasonal traditional cultivation to multiple 
cropping in a year. Along with receiving 30-50% 
higher yield, farmers are also growing cash crops 
such as garlic, papaya, chilli, and short duration 
vegetables. The program has remarkably 
improved production, economic condition, food 
security, and nutrition among farmers.

Deshpande Foundation, in collaboration with Better Cotton Initiative (BCI) and the Sustainable 
Trade Initiatives (IDH), took the lead to educate farmers on these cotton cultivation practices 
along with water management techniques. The Better Cotton Initiative (BCI) began in 2013 with 
3,000 farmers and by 2021 has grown to impact one lakh farmers.

BCI connects people and organizations across the cotton sector, from field to store, to promote 
measurable and continuing improvements for the environment, farming communities, and the 
economies of cotton-producing areas.

One of the most effective ways to address various agricultural challenges, particularly for 
small and marginal farmers, is to create Farmer Producer Organizations (FPOs). FPOs connect 
producers to investment partners, technology partners, and potential markets. Our Farmer 
Producer Organizations (FPOs) guide farmers to maximise their crop production and income. 

The Deshpande Foundation APEX FPO is working with 20 FPOs with over 20,000 members. 
The major areas covered under this pilot are compliances, governance, capacity building 
and business development. This has helped farmers to reduce input costs and get access to 
better markets to sell their produce. The program has shown tangible outcomes in terms of 
water management, crop management, sustainable farming, soil analysis, improved crop yield, 
increased income, and profitable farmer-market networking.

Farm Ponds

Better Cotton Initiative

Farmer Producer Organizations
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Highlights of the Year

Way Forward

Experiments/Pilots

• 1463 Farm Ponds constructed during 2020-21 in North Karnataka and Telangana with 
partners L&T, TataTrust, Marico Foundation, Infosys Foundation and JSW. 

• 217 Farm Ponds were constructed in collaboration with the State Bank of India and formed 
48 Joint Liability Groups (JLG) In association with NABARD to support farmers   
with credit linkages

• DF APEX FPO  worked with more than 20,000 direct beneficiaries and were able to achieve 
Rs. 14.39 crores of business participation across 20 FPOs and increased farmer  
income by 23%

• DF APEX FPO is the first in Karnataka to be a certified seed producer under this pilot 

• Deshpande Foundation in partnership with IDH, funded insurance to provide income 
security to 26,000 BCI Farmers during the Covid-19 pandemic

• In collaboration with BCI, Deshpande Foundation distributed 50,000 Crop Calendars to 
farmers which educates farmers about planning their agricultural activities like sowing, 
transplanting, harvesting. 

Moving forward, the vision is to create 100,000 Farm Ponds and scale the benefits from 30,000 
farmers to one million farmers. A major goal is to increase farmer income, scale business 
participation of FPOs and collaborate with more farmers to implement the Better Cotton 
Initiative model.

• High Density Planting System (HDPS) trials in Cotton, Telangana & Karnataka - The goal of 
the HDPS trial was to identify the best suitable spacing and variety under the HDPS system 
to get a better yield compared to the current cotton cultivation practices. There were a total 
of 35 trials conducted for a plant population of 1.11 lakhs

• System of Rice Intensification (SRI),  Nizamabad, Telangana - The goal of the SRI pilot was 
to evaluate the impact of practicing this method of rice cultivation to increase the yield of 
Nizamabad rice farmers by 30-40 % than the conventional method of rice production.
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Story of Change

Impact

Mahadevappa Shanwada

Mahadevappa is a farmer in a small village of 
Dharwad district. He completed his school 
education and now farms on four acres of 
land. His yield is highly dependent on rain and 
when the rain is insufficient, he only makes 
enough money to meet his basic   
family expenses. 

Prior to the Farm Pond construction, he used 
to grow green gram, jowar, wheat and bengal 
gram and expected a yield of about two 
quintals. However, these crops only grew in 
the rainy season. In 2018, he attended village-
level meetings conducted by Deshpande 
Foundation, where he learnt the benefits 
of having a Farm Pond. Following this, he 
constructed a Farm Pond. Since this, his yield 
has increased to six quintals and he is earning 
Rs. 50,000 per acre. He has also added crop 
diversity and is now growing onion, green 
gram, wheat and bengal gram in   
both seasons. 

Mahadevappa says that Farm Pond not only 
fulfilled his basic financial needs but he was 
also able to save money for the future.

2000+
Villages Covered

6000+
Farm Ponds 
Constructed

3000+
Million extra income to 

farmers and contribution to 
the Indian GDP

1lakh
Farmers covered Under BCI

`10000
per acre increase in income 

of BCI farmers

1.9 lakh
Metric Ton Cotton 

Production

20
Farmer Producer 

Organisations

4 lakh+
Acre total area covered
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With our reality changing so rapidly, there is a need for more than just a traditional education 
and in-classroom learning. Deshpande Skilling unit impacts elementary & middle school 
students as well as graduates. While the skilling initiatives (SkillPlus) focus on imparting 
contemporary employability skills to prepare the youth for radically changing jobs, the middle 
school initiative (Skill in Village) strives towards making students future ready by focusing on 
language and 21st century life skills. The elementary school initiative (EarlySpark) aims to impact 
children’s love for learning and overall self-confidence by enabling teachers as well as families to 
create positive experiences for children in their formative years. 

India is slated to have the world’s largest workforce by 2027. To help achieve this forecast, youth 
have to be prepared to understand and leverage emerging technology and have the relevant 
skills for evolving job roles. 

The Deshpande Foundation has designed education & skill development programs to support 
students and unemployed youth to learn job-oriented skills for self employment or to join 
the formal employment sector. Through innovative pilots, appropriate use of technology in 
classrooms and an integrated learning management system, the impact of these programs have 
been made economically viable and scalable.

Deshpande

Skilling

Deshpande Foundation
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(Residential Program)SkillPlus-RSkillPlus-R
Deshpande Skilling is contributing to the overarching goal of rural transformation by enhancing 
the employability of educated youth from colleges in tier II/III towns and villages and assisting 
them to land an organized sector job. The skilling service product has been successful in placing 
about 80% of its intake into the best employers in the country. The challenge identified was to 
scale this service to benefit a larger section of the society.

In the year 2020-21, the focus was on scaling and sustainability without compromising quality. 
The residential skilling facility at Hubballi was repurposed as an R&D centre for development 
of content, technology, practices and trainers and the delivery of skilling services was moved to 
colleges in tier II/III towns. This opened up possibilities to scale. The adoption of an integrated 
ERP and LMS was a pioneering step in the skilling sector which helped reduce multiple 
dependencies. Implementation of an AI tool for measuring student employability has allowed for 
calibrating the intervention and for career counselling for students.



Key Beneficiaries

(Non-Residential)
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75%
of all students are 
from rural areas.

75%
of all students’ 
family’s primary 
occupation is 
farming.

80%
of all students 
joined belong 
to economically 
weaker 
sections (BPL)

>50%
of all our students 
are female.

SkillPlusSkillPlus
Launched in 2018, the SkillPlus program supports college-going students and the youth to 
acquire job-oriented skills for self-employment or joining the formal employment sector. The 
program also supports placement of the students.

This program involves self and peer-to-peer learning and encompasses a diverse spectrum of 
skills, including leadership, sector-specific skilling, effective communication, and digital literacy. 
Through customized online and offline training, holistic assessments, and practical exposure, 
young minds are equipped with employability skills.

The pilot was initiated in 2 government and private colleges respectively, with 53 students 
expanded to 14 colleges in 2019 with a total 428 students across 5 districts.

The program content spans over 300 hours across 150 days of training which covers English and 
Communication, Life and career skills, Reasoning and Aptitude, Information Communication 
Technology (ICT).

Highlights of the Year
• DIGITAL LEAP:

• Flipped module implementation (E&C, R&A, ICT)

• DSmart Training/Assessment/Certification

• Systematic implementation of NTalent tool

• Implementation of iTrack and CAMU with rigorous follow-up  (in spite of many 
challenges)

• Digitalization/Centralization of Lesson Plans, Worksheets, Questions bank, Level-wise 
assessments  and improvisation of assessment into depository

• Fellows placed within 2 months of training (Employability Enhanced) +67% placement of 
SkillPlus fellows

Way Forward
Deshpande Skilling now has a proven model for preparing rural students to earn their first job. 
Going forward, we will strive to scale impact by partnering with more colleges in tier II/III towns. 
The partnership is to leverage the spare capacity at the partner colleges in terms of classroom 
and Computer Lab infrastructure to impart employability skills to select students and connect 
them to job opportunities. Every 1000 rural youth placed can generate about `20 crores 
income. Rural economy benefits from remittances that the employed youth contribute to their 
families in the village. The Deshpande Skilling campus in Hubballi will continue to be utilized 
optimally to run existing skilling programs but will contribute more to the initiative by acting as 
a lab for the development and testing of new content, programs and technologies. The goal 
of the unit is to develop an engine that is capable of partnering with 500+ colleges and skill 
35,000+ youth to earn their place in the organized job sector.

Impact

14000+
Students trained

80%
Placement Ratio SkillPlus-R

60%
Placement Ratio SkillPlus

`12000 to 
`15000 

Average Salary
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Story of Change
SkillPlus-R

Shrigouri

Shrigouri is from Banavasi in Uttar Kannada. She comes from a very poor family and there were 
days when they would not be able to afford food at all. She worked in the farms but her parents 
wanted to send her to school. Because of financial constraints, she had to depend on others for 
books and help with school work. 

Post school, she attended college for which she had to travel quite a distance. It was a constant 
struggle for her to complete her education as she had no support from family. 

Shrigouri came across Deshpande Foundation’s Fellowship program. She learned that 
through this fellowship, youth were being trained in employability and could gain financial 
independence. Without informing her family, she visited the Deshpande Skilling campus in 
Hubballi. She had some savings in her bank account which she withdrew and used for the 
admission to the program. 

Through the program, Shrigouri learned English & communication, reasoning and aptitude, 
Information & Communication Technology (ICT), life and career skills. After graduating from 
the program, she began working at a large organisation in Chennai. Unfortunately, she had to 
resign due to the pandemic however, soon after she secured a job at another large   
company in Hubballi.

Today, Shrigouri is the breadwinner of her family and is proud to be supporting them through 
her hard work and independence. 

Deshpande Foundation
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Story of Change
SkillPlus

Sangeeta Jore

Sangeeta Jore comes from a small town called Wada in Dhandeli. Her village has about 30 homes and 
no running water or electricity. It was only last year when Sangeeta wrote to her local Panchayat that the 
first water tank was installed. 

Sangeeta belongs to a tribal community having a literacy rate of less than ten per cent. Her family is 
constantly fighting poverty but despite their struggles, they sent Sangeeta to school. She didn’t have a 
bag, uniform, or even shoes and would walk to school barefoot through the forest of Dhandeli. There 
were times when she would fall ill after walking through bad weather. Through all these tough times, 
neither Sangeeta nor her family gave up.

When she graduated secondary school, the community recognised her potential and raised funds for 
her higher education. She graduated school with flying colours and went on to complete college. 

The turning point in her life was when she joined the SkillPlus program. She had heard about it from the 
Deshpande Foundation representative who visited her college. Through the program, she developed 
skills in English and communication, aptitude, computing as well as life skills, and using these was able 
to secure a job in a leading multinational corporation in Bangalore. 

Sangeeta is the first graduate and first girl to work at an MNC from her village. The head of her village 
Panchayat has even sought advice on development of village infrastructure from her. She says that it is 
not because of the money she has earned but because she has achieved something that her small town 
couldn’t even dream of. Using these stepping stones, she has carved out an identity for herself.
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Skill in Village (SiV) is a program founded with the mission of enabling rural students with the 
core skills of the 21st century, promising them a life of confidence and continued learning. This is 
achieved by facilitating language learning via the application of life skills.

SIV is an after school program for students enrolled in vernacular medium government schools. 
The program focuses on grades 5 to 8 to equip students with English communication skills 
followed by the 3 Cs mentioned in the global P21 framework - Critical thinking,   
Creativity and Culture. 

The core strength of the program is its presence on the ground; a relationship nurtured 
and reinforced by consistent engagement with the community, School Development and 
Management Committee (SDMC) members, and the panchayat.

The program began in 2017 with one centre and one teacher and has grown to impact 4,500 
students across 59 centres in 2020.

Skill in Village

Deshpande Foundation
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Highlights of the Year

• Community Resource Persons (CRP) are individuals from the communities who undergo 
capacity building to enable themselves to act as trainers. Their role includes mobilisation 
of students, local stakeholder management, building community relations, and delivery of 
content. Post a pilot in 5 centres, the program has hired 29 CRPs in the last academic year.

• #Learnfromhome: The pandemic has considerably changed the landscape of education in 
more ways than one could have imagined. The schools had not reopened. In this context, 
it became important to systematically frame a solution that is equal, accessible, affordable, 
and healthy (in terms of both its physical and mental effect on students). Hence, a campaign 
was launched to initiate learning from home. This began with SIV teachers from 34 centres 
conducting surveys to understand the need for learning from home. The BOLO app was 
chosen for learning because of its animation, demonstrative, and interactive features. The 
learn from home program is aimed at not just enabling continued learning for students in 
the rural areas but also at motivating them in the process of learning. ‘Learning through 
activities’ is a core component of this initiative.

• As part of #Learnfromhome the program started a pilot for digital inclusion called 'Resource 
Sharing Model' in 7 centres. Resource Sharing Model was a network mapping model to 
share the digital resources in the village.

• Teachers participated in Cambridge Assessment webinars to enhance their digital, 
communication, and classroom management skills. They also took the British Council test 
and were certified on the Common European Framework of Reference for Languages 
(CEFR).

• SAY training: SIV has collaborated withSkill and You (SAY) to improve teachers’ 
competencies and skills. 25 teachers participated in the training and were certified under 
National Skill Development Corporation (NSDC).
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Impact

5500+
Students Benefited

5
Districts

2
States

68
Centres

81
Team Strength

360 hrs
of Engaging Content

Way Forward
SiV is at an important moment in its growth this year, aiming to reach 100 schools and 7000+ 
students by the end of the academic year. This year will be crucial in learning the major 
bottlenecks facing the program in its 10-year growth plan. 

Given the tremendous shift in the mode of learning following the COVID-19 outbreak, the 
program will continue to use a blended learning approach with a parallel focus on building  
digital classrooms. 

With continued growth, there is also a focus on understanding communities and aligning 
thought processes with that of the government and the larger civil society.

Story of Change
Vijay Kumar

Vijay Kumar is from a small agricultural family. He studies in the eighth grade in Hallikeri. His 
father Mahesh, is a self-taught mechanic and has a small garage which provides income to meet 
their day-to-day household expenses. His mother Rekha actively supports his education. She 
works on their agricultural land to support her family. 

The Skill in VIllage (SiV) program was introduced in Vijay’s school when he was in the sixth 
grade. After Vijay was enrolled into this program, his father saw tremendous changes in his son. 
Vijay had started to converse in English and started spending much more time studying. His 
confidence also increased considerably, he was no longer the shy boy who refused to talk to 
new people. He was able to form grammatically correct English sentences without any aid. This 
resulted in him being more sure of himself.

Vijay is now able to do all his school assignments independently. Teachers are very appreciative 
of his changes and the spurt in his academic growth. His extracurricular involvements have also 
increased - he has been part of multiple English dramas in school.

Both Mahesh and Rekha were very appreciative of the SiV teachers’ involvement. The teachers 
were usually available to help the children even outside of school hours. They mentioned that 
even during lockdown, it was ensured that one SiV teacher stayed in the village to make sure 
that any assistance to the children during the COVID-19 times could be provided, especially 
with respect to adapting to online classes so that their education would not be hampered. This 
involvement is directly reflected in Vijay’s improvement in academics and in his attitude.
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EarlySpark
Launched in 2018, EarlySpark is Deshpande Foundation’s endeavour to train early childhood 
and primary school educators in rural India by adopting teaching methods and approaches 
of progressive educators. The Foundation is attempting an interesting intervention in 
early childhood education that focuses on the child’s behaviour, personality, learning, and 
development to improve cognitive abilities, sociability, motivation, and self-esteem in the 
long run.

Highlights of the Year
• EarlySpark Katha Kalarava – Broadcasting education to the last mile

When COVID-19 hit, research conducted showed that primary school children did not have 
access to their parents’ cell phones. They were not only missing out on learning in person, 
but also remote learning at home. In order to reach out to everyone, a radio network was 
leveraged which is accessible to everyone irrespective of their socio-economic backgrounds. 
A radio program was launched in collaboration with Prasar Bharati radio network that has 
a listenership of over 500,000 people. The objective was to broadcast interesting stories 
relevant to children in their formative years’ and to advance children’s English, numeracy and 
cognitive knowledge.

Over 100,000 children across 12 North Karnataka districts were engaged through ‘EarlySpark 
Katha Kalarava’.

• English Baravanige – Delivering learning at door steps

The team on the ground engaged with the children in person as well, while following all the 
required safety precautions. Initial research showed that students were interested in learning 
English writing skills (‘English Baravanige’).

A set of comprehensive writing activities were developed (letter writing, 2-3 letter words, 
sight words etc.) that children could complete on a weekly basis. It was very encouraging to 
see the gathering of parents and the community members to meet with the EarlySpark team 
on a weekly basis to show their writing progress. More than 300 children enrolled in Hubballi 
rural government schools have benefited from this initiative.

• English Language Pedagogy Training for Government School Teachers

Enabling and empowering teachers in collaboration with education departments is a 
crucial component of Deshpande Foundation’s holistic approach towards improving the 
children’s outcomes. Teachers were trained to understand the fundamentals of English 
language pedagogy using phonetics. School closures did hinder the training plan; however, 
training was largely conducted online. In-person training was also conducted whenever the 
COVID-19 situation improved. 

More than 250 teachers actively participated in the training program, followed up for 
additional training materials, resources etc. and recommended a dedicated WhatsApp 
group to support their English teaching methodology. 

Deshpande Foundation
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Way Forward
EarlySpark is focussed on providing the highest quality early years education to the most 
vulnerable populations in India.  As a research development organization, it holds itself to the 
highest standards in order to assess and refine its interventions. The COVID pandemic was a 
challenging time with all schools being closed during lockdown. However, this was used as an 
opportunity to prepare for a Randomized Controlled Trial (RCT) of 9,000 students   
across 140 schools. 

The goal of this RCT is to quantify the benefits of EarlySpark and subsequently partner with the 
government to expand the program for greater and wider impact.

Impact

12+
Districts Covered

with Radio Program

1lakh+
Children Engaged

with Radio Program

250+
Teachers Trained

on English Pedagogy

300+
Children Trained
on Writing Skills
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56

Chandramma M. Gangangoudar

Chandramma is a Nalikali teacher in a government school in Unkal, Hubballi. She has been 
teaching for about 28 years in rural government schools. It was her uncle who inspired and 
motivated her to take up teaching. She takes pride in putting her best foot forward when it 
comes to teaching children from underserved communities. Chandramma fondly refers to her 
students as Maga (son) and Avvi (daughter).

Chandramma used to teach English to children who came from Kannada speaking families and 
communities. She faced many challenges including the use of a rote learning approach and the 
children not enjoying English language classes. 

She noticed a difference, however, when the EarlySpark instructors began conducting classes. 
The instructors used phonetics and children’s lived experiences to approach teaching English. 
Children were noticeably more engaged. Activities and rhymes were a huge hit among the 
children and after a few weeks, she noticed that the class would look forward to English 
language lessons.

Chandramma and her fellow teachers also picked up some useful tips from the EarlySpark 
intervention including asking children open-ended questions and dealing with them patiently. 
Towards the end of the 3-month engagement, the children started reciting rhymes, pronouncing 
English alphabets clearly. Some students even tried talking to the teachers in English saying 
"Good morning teacher, how are you doing?" or "Shall I go to the washroom, teacher?". 

Chandramma says that she has made notes of all the techniques they learnt at the teacher 
training program and during the in classroom coaching by EarlySpark instructors. She will 
continue to incorporate these into her English lessons to make them exciting and interesting 
for the children. “Besides the subject teaching improvement, the EarlySpark program in the 
classroom helped learn and unlearn qualities that are very crucial for a teacher as a role model 
in the classroom. Now, when I reflect on my classes there is a lot of positivity and patience in 
the interactions with my children; be it academic related or for their mischievousness. I make 
efforts to bring these qualities in myself beyond the classroom including in my peer network and 
community”, she concludes.

Story of Change
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LEAD
The LEaders Accelerating Development (LEAD) Program fosters innovative and entrepreneurial 
thinking within college students by exposing them to social issues and by encouraging them to 
volunteer their time and effort into the community.

Through workshops and events, the program unleashes the leadership potential of youth so that 
they start proactively ideating, see problems as opportunities, create solutions and crack the 
algorithm of execution. Since its inception in 2008, LEAD has grown into a movement where the 
youth attempt to implement small but bold solutions to big societal problems and understand 
the value system needed by leaders to make a difference.

LEAD is also an incubator where innovation meets implementation, knowledge meets 
experience, social issues meet solutions and efforts meet impact. LEAD has helped bridge the 
gap between an idea and its implementation and serves to accelerate the development   
of the youth.

Highlights of the Year

• Digital Teaching: 63 leaders volunteered to be digital teachers and taught 1600+ kids 
science models in collaboration with Agastya Foundation. Selected students from 6 Districts 
participated in the 7-day residential camp

• World Environment Day (Time for Nature): 129 leaders planted 532 saplings, gifted 203 
saplings to others, encouraging them to plant these and made 122 seed balls

• Kargil Vijay Diwas and Rakshabandhan: 153 leaders from 11 districts prepared 2,730 
handmade greeting cards and 2,746 rakhis which were couriered to the Arunachal Pradesh 
Military Camp by LEAD mentors
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Way Forward
The LEAD program impacts students positively, instilling confidence, communication skills and 
social skills in them. These skills are critical for every student to inculcate. So, moving forward, 
instead of being seen as a separate program, LEAD will work closely with Residential, Non-
residential and Skill in Village skilling programs offered by Deshpande Foundation. LEAD is also 
running in a few colleges and will remain active in those where the program is sustainable.

Impact

46000+
Students Trained

1lakh
Outreach & Orientation

35410
Leadership Initiatives

1000+
Students Participated in Annual 

Leadership Journey 
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Jeevitha R.

Jeevitha is from Thakkanahalli village, Honnali in Davangere District. She is pursuing 
engineering from the Jain Institute of Technology in Davangere. Growing up, her community did 
not encourage girls to venture out of their homes other than to school and back. She grew up 
not knowing what it means to be part of a society. She struggled to understand and overcome 
her weaknesses. 

Last year, Jeevitha’s father succumbed to health conditions and passed away. Her brother does 
not shoulder familial responsibilities and is unable to provide any support. She has taken up 
multiple internships and small jobs to meet her family expenses. 

Jeevitha enrolled in the LEAD program in 2017 when she was looking for a platform to execute 
her ideas into actions. Over the last three years, she has completed 58 initiatives. 

Jeevitha is always quick at solving problems. She says that the experience of completing the 
initiatives has been enriching as it has helped her to explore her own hidden potential and 
also helped develop her skills to tackle the challenges she is faced with. She has been able to 
develop a problem solving attitude under the guidance of LEAD mentors. 

During her time in the LEAD program, Jeevitha supported visually challenged students write 
their examinations, she spread awareness on COVID-19 precautions in Honnali and engaged 
community children by teaching them math, science and origami. These are just a few examples 
of the many initiatives she undertook.

She wants to continue taking initiative to solve various problems in society. Along with this, she 
would also like to improve her leadership skills, self-confidence, punctuality, team coordination, 
controlling her emotions and other skills she feels will help her further her career.

Story of Change
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Deshpande 

Startups



Deshpande Startups endeavours to support budding entrepreneurs who are building solutions 
for rural and semi-urban India. As India's largest platform to penetrate ‘Bharat’ (semi-urban and 
rural communities), it is an ecosystem of resources, infrastructure, knowledge, and mentors to 
support mission-driven entrepreneurs to incubate and scale their ventures while understanding 
the divergent needs, culture, and capabilities of communities. 

Entrepreneurship is a growth engine for sustainable development for which a relevant and 
accessible start-up ecosystem is a fuel. A living laboratory for entrepreneurship, Deshpande 
Startups is a Government of India recognised Technology Business Incubator (TBI) supported by 
the Department of Science and Technology and Government of Karnataka. It offers incubation 
support, funding, and state-of-the-art facilities including Maker's Lab, Electronic System Design 
and Manufacturing (ESDM) cluster for entrepreneurs to grow. 

Deshpande 

Startups
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YUVA Entrepreneurship 

Youth are full of innovative ideas 
and often need support to realise 
them. At YUVA Entrepreneurship, we 
Elevate them to navigate from idea 
to Proof of Concept, engage them to 
create a mind-set of product building, 
and expose them to the start-up 
ecosystem to ignite the spark of 
entrepreneurship. 

An idea cannot do wonders unless 
it is implemented. The Deshpande 
Startups Makers Lab and ESDM 
Cluster provide the infrastructure 
to take an idea and create tangible 
products that test the concept.

EDGE Program

EDGE is a 12-week intensive program 
that provides first-generation 
entrepreneurs with the opportunity 
to test, validate, and continuously 
improve their business idea while 
gaining a better understanding of 
the intricacies of entrepreneurship. It 
allows entrepreneurs to discover their 
customer, gain market insights, and 
keep refining their ideas. 

This program is an amazing 
opportunity to troubleshoot concerns 
as well as network with other 
entrepreneurs, startups, mentors, 
and industry experts to develop your 
business venture further.

Incubation Program 

This program enables established 
start-ups to scale up by providing 
continuous support through an 
ecosystem of mentors, experts, 
influencers, entrepreneurs, and 
investors. The idea is to co-create 
global solutions for local problems. 

Most start-ups require three M's - 
Market, Mentor, and Money - to grow 
to the next level. In each cohort, we 
work with Agriculture, Healthcare, 
Education and Rural Innovation 
related start-ups from across India 
to accelerate their growth. We 
also leverage our NGO network, 
connecting them with partners and 
farmers to serve as early adopters and 
to create initial market ignition, and 
with our 7 FPOs to serve as distribution 
channels. We provide additional 
support through a dinner series with 
mentors including experts from the 
domain, business leaders, and impact 
investors plus a demo day with venture 
partners to pull in initial investment.

ScaleUp Program

The ScaleUp program is a structured, 
deep-rooted mentorship program. 
Unlike other programs, we have 
created a unique value proposition 
of making our startups market-ready 
rather than merely investment-ready. 
To this end, for the first three months, 
we engage in customer discovery 
and understanding the needs of 
the startups. Then, we diagnose 
the critical business challenges that 
founders might be facing, suggest and 
implement “do it with me” solutions 
to these roadblocks and integrate 
the successful solutions into the 
businesses.

PROGRAMS
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Makers Lab: 

The Makers Lab is a 1,200 square feet facility fully equipped with all the equipment required 
to make and shape a product. It provides practical exposure to technology, experimentation, 
fabrication, and prototyping. It supports a community of makers, fosters innovative thinking, 
encourages efficient engineering projects and product based start-ups.

ESDM Cluster: 

The ESDM Cluster is an initiative set up with the support of the Government of Karnataka & 
India Electronics and Semiconductor Association (IESA) to nurture a young electronic start-up 
community. It consists of a state of the art infrastructure with modern technological aids and 
testing facilities to nurture young electronic startups.

These initiatives help to fill the ecosystem gap in three ways:

• Introducing students to a platform to expose, engage and elevate on entrepreneurship 
and its ecosystem

• Supporting first-time entrepreneurs from ideation to scalable market impact

• Go-to-market acceleration support for start-ups

Startup Program Ecosystem: 

• 100K+ Farmers, 200+ SMEs, 10K+ Students, 2000+ Micro-Entrepreneurs 

• Domain Mentors Connect, Connect To Early Adopters, Monthly Knowledge Session 

• IOT, Electronics, 3D Printing Machines, Full Fledge Automated ESDM Lab 

• Startup Event, Industry Meet-ups, HNI's Visit To Ecosystem Startup Dialogue

• Access to Investors, In-House Seed Funding, Connect With Banking Systems

SERVICES

Highlights of the year
• 3% students started their entrepreneurial journey and are generating revenue

• 1 Yuva Team “Kissan Connect” from GIT Belagavi & UAS-D have been approved a Grant 
from KRISHIK Agri Business Incubator to build their Ideas into a prototype

• 1 team from KLS VDRIT Haliyal & 1 team from BLDEA College of Engineering Vijapura 
identified a problem during the COVID-19 pandemic situation, grabbed an opportunity, 
solved the problem, and generated revenue

• Partnership with BLDEA Vijapura to promote Innovation & Entrepreneurship among   
the youth

•  `83 lakhs worth Grant has been allocated to 9 young Innovators/Startups in their 
early stage, to build their ideas into prototype through NIDHI PRAYAS Grant facility at 
Deshpande Startups

Deshpande Foundation
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Story of Change
Vikas Anand Jamkhandi

Founded by Vikas Anand Jamkhandi and Anand Jamkhandi, ‘SymGrow Technologies 
Private Limited’ is a private company registered in India. It is an OEM (Original Equipment 
Manufacturing) and designing company, based out of Hubballi, Karnataka. This company 
has been founded with a vision to make irrigation sustainable, safe and hassle-free for Indian 
farmers by manufacturing products to aid with irrigation management. 

Vikas comes from an agricultural family in Athani, where his father and uncles have worked as 
farmers on their four-and-a-half acre land. Since childhood,  he has been privy to the hardships 
that a farmer’s family has to face. In his 3rd year of engineering, he had a discussion with his 
father about how a lot of farmers lose their lives due to electrocution. These take place when 
they are handling water pumps in their agricultural fields without awareness of safety measures. 
While Vikas formally founded Symgrow in 2018, he had already started developing a solution 
since his time at college in 2017.

Post his education, Vikas joined the EDGE program at Deshpande Startups and did a customer 
discovery validating the need of the solution for the farmers suffering from electrical shocks 
due to motors. He further joined the Incubation program and received mentorship on starting 
up his business, setting up the manufacturing facility, and building a strong GTM (Go-to-
Market) strategy. Vikas also benefited from experts who brought in expertise from the agri 
sector and product building. Coaching on funding from the team further helped Symgrow 
receive the Government of Karnataka Elevate grant and also funding from the RKVY scheme of 
the Government of India. Vikas currently houses his manufacturing facility at the warehouse in 
Deshpande Startups. 

With this support, the team at SymGrow are building proprietary technology using IOT (Internet 
of Things) and AI (Artificial Intelligence) to address a $1.1 billion market opportunity around 
irrigation. Farmers of Karnataka, who are not solely dependent on rain water for their crops, and 
who use electric motors coupled with a pump to circulate water in their farms are the company’s 
potential customers. 

SymGrow works with dealers and distributors of irrigation motors and pumps in this region 
to bring them on-board as channel partners. It also partners with FPOs (Farmer Producer 
Organisations) to reach out to a greater number of farmers.

Deshpande Foundation
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Way Forward
Deshpande Startups envisions an incubator for the Bharat Startup Ecosystem nurturing 
organizations that are aiming to solve a host of problems. The solutions could range from 
agri-tech, healthcare, technology, IOT to many others. This will be achieved by providing 
world-class infrastructure and an idea-to-prototype lab to help budding entrepreneurs 
translate their innovative ideas to product. Going forward, the vision is to incubate 100 
startups with market, partnerships, resources and funding thereby adding Rs. 500 crore to the 
rural economy in next 5 years.

Impact

250+
Startups Supported

(79% from Small Towns, 27% Women)

3000+
Jobs Created

115+
Products 

Commercialized

67
44

`8.3
`170

Patents and

Trademarks
Registered

Crore Grants 
Raised

Crore 
Investments 
Done

`220+
Crores Added to the Local 

Economy



Sandbox 

Model
A Sandbox is a geographical area where new ideas and social innovations are encouraged to 
help transform rural and semi urban populations by enhancing their livelihoods. Working in a 
focused geographical area, allows for interventions to quickly test effectiveness, rapidly build 
community support and provide opportunities to leverage synergies between organizations and 
programs. It serves as a living laboratory for practical and innovative solutions to improve the 
economical and living conditions of the region. 

The first Innovation Sandbox was launched in 2005 in Hubballi, Karnataka, India. The 
effectiveness and success of this sandbox garnered appreciation and attention from supporters 
across all sectors - government, corporates, nonprofits, and academia. Additionally, it also 
provided a platform to work in unison to address various UN Sustainable Development Goals.

Sandboxes Across India
Hubballi Sandbox

The flagship sandbox was launched at Hubballi in 2007. Its innovative ecosystem nurtures 
mission driven entrepreneurial minds who can experiment and produce sustainable and scalable 
solutions for pressing societal issues of rural and semi urban India. This sandbox nurtures 
programs in micro-entrepreneurship, agriculture, skilling and startups. 

Kakatiya Sandbox

The Kakatiya Sandbox is an ecosystem for long term social impact through innovation and 
entrepreneurship in rural Telangana. It provides a place for individuals and organizations to test 
ideas, make changes and eventually develop truly scalable solutions for societal transformation. 
The ecosystem allows for sharing, networking, collaborating and deliberating ideas with other 
catalysts. The value of the Sandbox lies in its ability to identify community change-makers and 
transform them into dynamic leaders driving projects, creating huge social impact. This Sandbox 
works both in a direct manner as well as through partners like local non profits, community 
leaders, college youth and entrepreneurs.

Alignment with UN SDGs
The United Nations Sustainable Development Goals (UN SDGs) can be achieved through 
innovative ideas and scalable models. Over the last decade, several thousand local youth, high 
impact entrepreneurs, innovators and nonprofits have worked with Deshpande Foundation 
Sandboxes on programs that directly impact 5 SDGs. By working together, relevant needs 
and scalable innovations can be identified to enhance the regional ecosystem and its   
grassroot communities.
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Covid-19  Relief  

Efforts

Deshpande Skilling converted to a Covid Care Centre

Building and handing over a Covid-19 tracking dashboard 

Delivering face masks made by micro-entrepreneurs

During the first wave of Covid-19, Deshpande Foundation held fruitful discussions with the local 
administrative authorities of Hubballi, including the District Commissioner, Police Commissioner, 
the Zilla Panchayat CEO, Hubballi-Dharwad Municipal Corporation Commissioner, and the 
District Health Officer. These discussions were centred on harnessing the resources of the 
Foundation to support the efforts of local authorities in managing the Covid-19 crisis.

During the first wave of Covid-19, Deshpande Foundation held fruitful discussions with the local 
administrative authorities of Hubballi, including the District Commissioner, Police Commissioner, 
the Zilla Panchayat CEO, Hubballi-Dharwad Municipal Corporation Commissioner, and the 
District Health Officer. These discussions were centred on harnessing the resources of the 
Foundation to support the efforts of local authorities in managing the Covid-19 crisis.

The Foundation identified several data-related challenges in tracking and monitoring Covid-19 
cases. Working closely with the local authorities, the Foundation harnessed the help of two 
Deshpande Startups’ companies–LinkEZ and DocketRun, to develop a tracking solution. Within 
48 hours, the two companies, working in close collaboration with the Smart Cities team, built a 
robust dashboard that provided real time information on Covid-19 cases, location of hotspots, 
and helped identify if facilities were available to accommodate new cases.

The Foundation took the initiative to reduce the spread of Covid-19 by providing the best 
quality ‘safe masks’. Harnessing the efforts of over 50 women micro-entrepreneurs that are part 
of the Foundation’s Micro-Entrepreneurship Development Program, it was able to produce 
over 15,000 masks that were delivered to the Zilla Parishad’s office, police and other frontline 
institutions. The masks were made with the highest standards using 100% cotton cloth, with 
triple layer design to increase protection. They met the durability and washing standards as set 
by the World Health Organization (WHO). This initiative helped provide a sustainable livelihood 
for women micro-entrepreneurs.
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Deshpande Startups’ Boonbox and Freshboxx 
help deliver essentials 

AI solutions to monitor CCTVs during lockdown

A major problem during the Covid-19 lockdown was people going out to buy essential items 
and violating social distancing norms. The Foundation partnered with Boonbox, an established 
e-commerce company with an extensive reach in rural India. Boonbox and the combined 
resources of Deshpande Startups, Deshpande Skilling, the Foundation’s Agriculture Initiatives 
and Micro-Entrepreneurship Development Program helped provide supplies in rural areas. 
This was particularly important in rural areas where people struggle more frequently to find 
essentials. In addition, Freshboxx, another Deshpande Startup, used its resources to distribute 
groceries and vegetables within Hubballi-Dharwad. The strong partnership with local authorities 
helped in arranging for the necessary permits to ensure smooth deliveries.

With over 300 CCTVs installed in the twin cities of Hubballi-Dharwad by the local administration, 
monitoring the cameras to ensure that people were maintaining social distance and that 
only authorized vehicles were on the roads, became difficult. Usually, the camera feeds are 
monitored by staff round the clock at a War Room setup at the BRTS site. To help reduce 
burden on the staff, the Foundation worked with a couple of Deshpande Startups to develop 
an AI-based Social Distancing Surveillance System. The system scanned video feeds and 
automatically flagged instances where social distancing norms were being violated. It had built-
in speakers to play recorded messages and provide live updates to the control room.

Food distribution and Covid-19 awareness by staff

With hundreds of Deshpande Foundation’s staff spread across Hubballi and over 300 staff in 
rural areas, the Foundation was well positioned to help augment Covid-19 related efforts. The 
staff was actively engaged in a number of activities including increasing COVID-19 awareness via 
social media, curbing fake news in their communities, educating people about the Arogya Setu 
app, food and grocery distribution and volunteering with different organizations.

Creating 2000 face shields for frontline workers

Utilizing its 3D printing expertise and resources, members of Deshpande Startups created over 
2000 face shields for frontline workers to prevent their exposure to Covid-19 as well as any other 
virus. The Foundation also presented over 1000 face shields to the Hubballi Police and other 
frontline workers.
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Genera l  Manager,  F inance & 
Accounts

Chakravarthy Vasudevan

Strategic Leadership 

Team
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Chief  Execut ive Off icer  (CEO), 
Deshpande Foundat ion

Vivek Pawar

Global  Chief  Technology Off icer

Shubo Biswas

Chief  Operat ing Off icer  (COO), 
Deshpande Foundat ion

Sunil Chakrapani
Sr.  Di rector,  Agr icu l ture 

In i t iat ives

Mohammad Innus Khan

Chief  Operat ing Off icer  (COO),
 Deshpande Sk i l l ing

P N Nayak

Head,  Human Resource

Shweta Oswal

Board Director,
Deshpande Star tups

Rajiv Prakash

Chief  Execut ive Off icer  (CEO), 
Deshpande Star tups

Benjamin Mathew

Sr.  Di rector,  Operat ions

Vijay S. Purohit



Leaders
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Sr.  Di rector,  Micro-Entrepreneurship 
Development  Program (MEDP)

Deputy  Di rector,  Incubat ion, 
Deshpande Star tups

Vice Pres ident ,  In format ion 
Technology

Deputy  Di rector,  Sk i l lP lus 
Mobi l i zat ion,  Deshpande Sk i l l ing

Head,  Media  & Communicat ions Deputy  Di rector,  Sk i l lP lus 
Academics ,  Deshpande Sk i l l ing

Sandeep Sabharwal Golden Frankly

Shrishail B. Kambi Rajabali M

Vijaykumar V. Mane Ravi Chavan

Sanjay R. Wadhwa Jagadeesh Hanchinal

Rotte Iranna Shivanand Veeresh Pani
Director,  Market  Access  Program, 

Deshpande Star tups
Deputy  Di rector  & Zonal  Head, 

Sk i l lP lus ,  Deshpande Sk i l l ing
Deputy  Di rector,  Micro-

Entrepreneurship Development 
Program (MEDP)

Deputy  Di rector  & Zonal  Head, 
Sk i l lP lus ,   Kakat iya  Sandbox, 

Telangana
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Head,  P lacement  Ass is tance Cel l , 
Sk i l lP lus ,  Deshpande Sk i l l ing

Deputy  Di rector,
YUVA Entrepreneurship,  Deshpande Star tups

Sr.  Manager,  Farmer  Producer  Organizat ion 
(FPO) ,  Agr icu l ture In i t iat ives

Bus iness  Manager,  Agr icu l ture 
In i t iat ives

Deputy  Di rector,  Farm Pond, 
Agr icu l ture In i t iat ives

Program Lead,  Sk i l l  in  V i l lage, 
Deshpande Sk i l l ing

Bindiya R. Pati lAmrut Pati l

Chandrashekaraswamy M T Deepa Halagali

Dineshkumar A. Reddy Debargha Sarkar

Sandeepkumar Naik Harish M H

Abhinandan Kavale Rachit Haritwal
Sr.  Manager,  Better  Cotton In i t iat ive  (BCI ) , 

Agr icu l ture In i t iat ives
Lead -  St rategy & Innovat ion, 

CEO’s  Off ice
Sr.  Program Manager,  LEAD, 

Deshpande Sk i l l ing
Lead -  St rategy & Innovat ion, 

CEO’s  Off ice
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During the Financial year, the Foundation posted a 
consolidated Gross deficit of Rs. 38.15 crores and a 
cash deficit of Rs. 30.83 crores.

We have received generous support from our CSR 
partners without whose support, we would not have 
been able to touch the lives of our beneficiaries and 
create a positive impact.

In the next year, our focus will continue to remain 
on further optimising costs, allowing us to impact 
more beneficiaries. We will also further strengthen 
our audit, internal controls, and risk management 
practices to enhance process efficiency,    
and governance.

We, at Deshpande Foundation, sincerely adhere to 
our cardinal values - openness and transparency in 
our operations and financials. Here we present the 
audited financials for the Financial Year 2020-21.

Deshpande Foundation

Message from
General Manager 
Finance & Accounts
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DESHPANDE FOUNDATION 
 Income and Expenditure Statement for the year ended 31st March 2021 

Particulars  Amount in Crores (₹) 
Income  31st March 2021 31st March 2020 

A Voluntary contributions/grants - FCRA     

  IDH Sustainable Trade Initiative 3.47  3.93  

  Kakatiya Sandbox  1.64  0.12  

  Citibank Grant -    1.47  

  Ford Foundation 0.46  0.28  

B Voluntary contributions/grants - Non FCRA     

  Grant From NABARD 0.14  0.01  

  Grant From UNDP -    0.30  

  Grant From Tata Education & Dev. Trust 3.26  1.34  

  LTI Infotech Grant 0.45  0.17  

  Shri Basava Textiles Ltd - Grant 0.01  0.04  

  SSI Grant -    0.12  

  Cotseeds – Grant 0.04  0.04  

  ATE Chandra Foundation 0.01  0.04  

  Grant From Tejas Network-SIV Program 0.15  0.26  

  Grants From Avendus 0.35  0.23  

  Grants From FNF India Pvt Ltd -    0.30  

  Phanindra Sama Grant 0.12  0.12  

  Sunera Technology Pvt Ltd - Grants 0.10  0.10  

  Yes Bank -    0.75  

  Hitachi Group Grants 0.09  0.12  

  Rambha Charitable Trust - Grant 0.50  -    

  Grant for Ek Soch  0.14  -    

  Wavelabs Technologies Pvt Ltd 0.07  -    

  Grant From Telangana KKT 0.03  -    

  Grants From SIDBI 0.03  -    

  HDFC Bank Ltd - Grant 1.83  -    
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DESHPANDE EDUCATIONAL TRUST 
Income and Expenditure Statement  for the year ended 31st March 2021 

Particulars Amount in Crores (₹) 
Income 31st March 2021 31st March 2020 

A Voluntary contributions/grants - FCRA     

  Grant from Citi Bank  -    1.50  

B Voluntary contributions/grants - Non FCRA     

  Grant from HDFC 1.52  -    

  Grant from Yes Bank  -    0.75  

  Grant from HESCOM -    0.02  

C Revenue from Skill Training Programs     

  Skill training programs 1.11  2.41  

  Up-skilling & registrations -    0.07  

  Rental from hostel 0.24  0.67  

  Income from other program 0.14  0.50  

D Interest on deposits & Savings Accounts     

  Interest income from saving bank 0.28  0.06  

  Interest income from fixed deposit 0.18  0.19  

E  Other Incomes     

  Excess provision withdrawn -    -    

  Other income 0.02  0.01  

  Liabilities no longer payable 0.10  -    

  Leave encashment provision written back -    0.04  

Total A 3.58  6.23  
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FOUNDATION FOR SANDBOXSTARTUP INITIATIVES 
 Income and Expenditure Statement for the year ended 31st March 2021 

Particulars  Amount in Crores (₹) 

Income  31st March 2021 31st March 2020 

A Voluntary contributions/grants - FCRA -    -    

B Voluntary contributions/grants - Non FCRA     

  Dept. of Science & Technology (Grant-R) 0.35  0.51  

  Deshpande Foundations -    -    

  IESA - ESDM Cluster Development 0.05  -    

  NIDHI Prayas -revenue Grants 0.09  -    

C Program registrations & other donations     

  Program Registration Fees 0.07  0.19  

  Event  Donations & Other Donation  0.21  0.31  

D Revenue from Incubation & Entrepreneurship 
Development Activities     

  Rent from Incubation Centre 0.35  0.57  

  Engagement & Advisory Fees 0.01  0.01  

  Makers Lab usage Charges &  Membership Fees  0.01  0.02  

  ESDM Lab Usage Charges 0.12  0.15  

  Usage,Maintenance & Electricity Charges Collected 0.03  0.06  

  Nidhi Prayas Shala (Fab Lab) 0.01  -    

E Transfer from capital grant - Depreciation equalisation 0.31  0.37  

F Interest on deposits & Savings Accounts     

  Interest income from saving bank 0.07  0.01  

  Interest income from fixed deposit 0.00  0.00  

  Interest income from fc money  0.08  -  

G  Other Incomes     

  Interest on income tax refund 0.00  0.00  

  Other Income 0.00  0.00  

Total A 1.76  2.21  

Expenditure    
 

 

  



Deshpande Foundation
92

Deshpande Foundation

Annual Report 2021
93

F
in

a
n
cia

l R
ep

ort



Deshpande Foundation
94

Deshpande Foundation

Annual Report 2021
95

F
in

a
n
cia

l R
ep

ort

DDEESSHHPPAANNDDEE  FFOOUUNNDDAATTIIOONN  
 

Schedule – 1: Significant Accounting Policies and Notes forming part of the 
financial statements for the year ended on March 31, 2021 

 

 
A. SIGNIFICANT ACCOUNTING POLICIES: 
 

Basis of Preparation 
  
The financial statements are prepared under the historical cost convention. These financial 
statements have been prepared in accordance with the applicable generally accepted 
accounting practices in India (Indian GAAP). Revenues are recognized on receipt basis and 
expenses are accounted on the accrual basis. 
 
Use of Estimates 
The preparation of the financial statements in conformity with Indian GAAP which requires 
the management to make certain estimates and assumptions in the reported amounts of assets 
and liability including contingent liabilities as on the date of financial statements. The 
management believes that the estimates used in preparation of financial statements are prudent 
and reasonable. Difference between actual result  and estimates are accounted in the year 
/period in which they materialize.   
 
Management of Funds 
All the funds of the trust held are expendable funds. The trustees have complete discretion for 
the use of these funds in pursuance of the trust’s objectives. The trustees have indicated an 
intention to provide financial support, out of existing unrestricted funds, for a number of 
causes.  

 

Incoming funds  
All incoming funds are categorized into 2 categories – Capital / Corpus Funds and Current 
Funds.  

 

Contributions received specifically towards Corpus or Capital Fund of the Foundation are 
directly credited to Capital Fund Account and decisions to utilize the funds credited to Capital 
Fund are taken at a meeting of the Trustees for allocation to projects, which comply with the 
objectives of the Trust.  

 

Wherever Donors have specific requirements as to the treatment of their funds donated as 
Capital / Corpus, such funds will be accounted accordingly and shown separately. 
 

 
Separate books of accounts including Bank accounts, as may be applicable are maintained for 
use of funds for projects out of Capital Funds. Balance if any, at the end of the completion of 
specific projects are transferred back to Capital Fund Account. 
 

Current Funds are funds which are received for general purposes and applied to all other 
activities of the Foundation including specific projects and are accounted as Voluntary 
Contributions under Income and Expenditure Account. Funds received under Current Fund 
Account are to be considered for application to the activities relating to the objects of the Trust 
as required under the provisions of Income Tax Act, 1961 and rules framed there under. 
 
 

Funds may be transferred between Long Term Capital Fund Account to Current Fund Account 
but not vice-versa.  
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DDEESSHHPPAANNDDEE  FFOOUUNNDDAATTIIOONN  
 

Schedule – 1: Significant Accounting Policies and Notes forming part of the 
financial statements for the year ended on March 31, 2021 

 

 
From the financial year 2016-17, in terms of the ICAI Guidelines, the Foundation has adopted 
the policy of recognizing revenue grants/donations as “Restricted Grants/Donations” & “Non-
restricted Grants/Donations” and adopted the following accounting treatments:   
- To the extent of utilized portion of the Restricted Grants are treated as the revenue of the 

year in which the same is received and unutilized portion will be treated as a Current 
Liability under the head “Un-utilized Grants/Sponsorships” 

- Non-restricted Grants are treated as revenue of the year in which the same is received.   
 

The surplus funds available with the Foundation shall be invested in accordance with the 
provisions of Section 11(5) of the Income Tax Act, 1961 and rules framed there under in the 
securities/other modes specified therein. 

 

Fixed Assets and depreciation 
Fixed assets are stated at cost of acquisition inclusive of freight, duties, taxes and interest on 
borrowed money allocated to and utilised for fixed assets, pertaining up to the date of 
capitalization. 
 
Self-generated assets are capitalized at the actual cost of material, labour & other incidental 
expenditure incurred to bring such assets into existence. The costs are apportioned to 
individual assets on the basis of size, dimension, weight etc.  
 

From the financial year 2016-17, the Trust has adopted the policy of charging off of the value 
of fixed assets to Capital Grant/Donations or program expenses, where the cost of such assets 
met out of Capital or Program Grants/Donations.   

 
However, in both the above cases, for the purposes of exercising control over the assets and 
identification of these assets, these assets will be carried at a Nominal Value of Re.1/- for each 
of the items of the asset. 
 

Depreciation 
Depreciation on the Assets is generally charged at the rates specified in the Income Tax Act, 
1961 and the rules framed there under using the Written Down Value method. 

 

Investments: 
I. Long term Investments are valued at cost and only permanent reduction in the value of 

such investments will be recognized in the books. 
 

II. Short Term Investments are valued at Cost or net realizable value, whichever is lower. 
 
 
 
 

Foreign Currencies  
 

Remittance in foreign currency are accounted at the prevailing exchange rate on the date of the 
receipt of remittance. Expenditure in foreign currency is accounted at the exchange rate 
prevalent when such expenditure is incurred. The exchange differences arising on foreign 
currency transaction are recognized as income or expenses in the period in which they arise.  
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Schedule – 1: Significant Accounting Policies and Notes forming part of the 
financial statements for the year ended on March 31, 2021 

 

Employee Benefits 
a. Defined-contribution plans 
 

Trust’s contributions to the Employees’ Provident Fund and Employees’ Pension Scheme are 
as per statute, as may be applicable, and are recognized as expenses in the Income and 
Expenditure account. 
 

b. Defined – Benefit plans 
Liability towards gratuity is accrued based on actuarial valuations at the balance sheet date, 
carried out by an independent actuary. Actuarial Gains or Losses are recognized immediately 
in the Income and Expenditure account as income or expense. 
 

c. Short term employee benefits 
Liability towards short term employee benefits like salaries, social security contributions, short 
term compensated absences (such as paid annual leave), where the absences are expected to 
occur within twelve months or after the end of the period in which the employees render the 
related services and bonus /performance incentives etc., are recognized, during the period 
when the employee renders the services. 
 

d. Leave Encashment 
From the current financial year, the Trust has adopted the policy of allowing the employees, 
the benefit of carrying forward of accrued paid leaves to the maximum of 30 days over the 
period of their employment. 
 

Leasehold Improvements 
The expenditure incurred on improvements to the leasehold premises including permanent or 
temporary structures therein are amortized over the period of the primary lease under straight 
line basis. 
 

B. NOTES ON ACCOUNTS: 
  Rs. in Lakhs 
 

1. Contingency Liabilities 
a) Claims against the trust not acknowledge as debt     Nil  
b) Guarantees excluding financial guarantees     Nil 
c) Other money for which trust is contingently liable   Nil 

 
2. Trust has been using the Computer and other assets/facilities provided by other 

Trusts/institutions.  However, trust has purchased some of the Software Licenses for the 
use in Trust Programmes.  The value of such paid software are capitalized in the books of 
the Trust. 

 
3. During the year Trust has received the following contributions in Foreign 

currencies/Sources  
4.  

SL. 
No. 

Name of the 
Agency 

Nature of 
Contribution 

Amount 
in Rs. 

Amount in 
Foreign Currency 

1 Give2Asia Towards Corpus 
Fund  

19,74,02,551 /- 
( NIL ) 

USD:2720280 
( NIL ) 

2 Give2Asia Towards 
maintenance of 

15,03,067/- 
(12,09,950) 

USD: 19,800 
(17,106) 
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DDEESSHHPPAANNDDEE  FFOOUUNNDDAATTIIOONN  
 

Schedule – 1: Significant Accounting Policies and Notes forming part of the 
financial statements for the year ended on March 31, 2021 

 

Kakatiya Sandbox 
at Nizamabad, 
Andhra Pradesh 

3 GIVe2Asia 
 

Towards setting up 
and maintenance of 
Kakatiya Sandbox 
at  Nizamabad, 
Andhra Pradesh 

1,48,73,740/- 
(NIL) 
 

USD :198000 
(NIL ) 
 

4 IDH Sustainable 
Trade Initiative 

Sustainable Trade 
Initiative - Better 
Cotton Fast Track 
Program 

3,60,28,939/- 
(3,77,07,703)  

EURO : 4,18,398 
(EURO:4,84,204)  

5 Ford Foundation  NIL 
(93,89,006) 

NIL 
(USD: 1,32,000) 

6 
Other Donations 
from NRI 
Individuals 

 NIL 
 NIL 

 
 
 

5. During the year Trust has made the following contributions towards the Program’s for 
Trusts where the Manager (CEO) is a Managing Trustee: 
 

SL. 
No. Name of the Agency Nature of 

Contribution/Transactions 
Amount in 

Rs 
1 Deshpande Educational Trust Corpus Fund 

 
Unsecured Loan 
 

Rs.14,00,00,000 
(NIL) 

49,76,758 /- 
(48,66,628/-) 

 
6. During the year Trust has made the following payment in Foreign currencies  

 

Name of the 
Agency Nature of Expense Amount 

in Rs. 
Amount in 

Foreign Currency 

Cash Expenses Foreign Travel 
NIL 

(1,33,028) 
 

Through CC 
 

 
7. The Foundation has undertaken development of Kakatiya & Nalgonda Sand Box to 

replicate the activities undertaken at Hubli at Nizamabad, Telangana Region, Andhra 
Pradesh.  This project is sponsored by Vanguard Charitable Endowment Program. The 
Foundation had received a grant of Rs.1,48,73,740 /- (P.Y. NIL) from Vanguard Charitable 
Endowment Programme and Rs.15,03,067/- (P.Y. Rs.12,09,950 /-) from Give 2 Asia and 
Rs. 19,72,500 /- (P Y.Rs.15,00,000/-) from Hitachi software service pvt ltd.,and Rs. 
30,00,000 /- ( P.Y Rs.85,00,000 /-) from Avendus Capital Pvt Ltd towards the project for 
the Grant Period from April 2020 to March 2021.  The said Grants has been classified as 
Restricted Grant and accordingly in terms of the Accounting policy of the Trust, out of the 
current year Hitachi Software Service Grant Rs.25,97,232/-(P.Y.Rs.-15,00,000) & 
Avendus Capital Pvt Ltd Grant of Rs. 57,35,862 /-( P.Y Rs. 62,06,142/-) has been 
transferred to Unutilised Grants. Further, during the year, Rs.1,34,51,059/- (P.Y. 
Rs.1,23,09,714/-) was incurred on the program is included under the head “Kakatiya 
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Schedule – 1: Significant Accounting Policies and Notes forming part of the 
financial statements for the year ended on March 31, 2021 

 

Sandbox Expenses” in Income and Expenditure Account of the Foundation. In addition, the 
Foundation has incurred  
 
a. Administrative and other overhead expenses of Rs.34,70,248,/- (P.Y. Rs.1,52,51,685/-) 

allocated to the project at 2.5% of the Total expenditure of the Foundation, (excluding 
all the Program Expenses). 

b. The Foundation continues to participate in this Program and intends incur expenditure 
from this grant, in the coming financial year, as well. 

 
8. The Foundation was undertaken development of Ek Soch Sand Box to replicate the 

activities undertaken at Hubli at Varanasi, Uttar Pradesh.  This project was sponsored by 
Spice Mobility and Spice Digital, this project was closed during the previous year, hence 
there are no expenses incurred on this project in current year, however reimbursement grant 
of Rs.14,00,000 /- (P Y Nil) received in current year & treated as Revenue under Income & 
Expenditure Account.  During the year, an amount of Rs. NIL (P.Y. Rs.37,98,066/-) 
incurred on the program is classified under the head “EK Soch Direct Expenses” in Income 
and Expenditure Account of the Foundation. In addition, the Foundation has incurred the 
following for the project. 
 

Administrative and other overhead expenses of Rs. NIL (Rs.7,62,584/-) allocated to the 
project at NIL (PY -0.5%) of the Total expenditure of the Foundation, (excluding all the 
Program Expenses). 
 

9. The Foundation is participating in a program sponsored by Better Cotton Fast Track Fund’ 
(BCFTF), under IDH Sustainable Trade Initiative to be implemented in Kakatiya Sandbox 
Area & also in Karnataka. The Foundation had received grant of Rs.3,60,28,939/- (P.Y. 
Rs.3,77,07,704/-) towards this program. As per the arrangement with BCFTF, the BCFTF 
was to sponsor up to 75% at Kakatiya Sandbox & 60% at Karnataka of the Budgeted 
Expenses for the Program, which is equal to the grant referred herein above. 
 

The said Grant has been classified as Restricted Grant and accordingly in terms of the 
Accounting policy of the Foundation Rs.13,40,737 /-(PY NIL) has been transferred to 
Unutilised Grants.  

 
The overall direct expenditure incurred for the program during the year is Rs. 4,73,34,833 
/- (P.Y. Rs. 5,22,86,377 /-). 

 

10. We see that Overhead Costs are also booked in other Grant related direct expenses. 
 

11. Employee Benefits: 
a. Defined Contribution Plans 
 

The Trust has registered under the provisions of the Employees’ Provident Fund Act, 1952 and 
has been contributing to the defined contribution plan as per provisions of Employees’ 
Provident Fund Scheme. 
 

b. Defined Benefit Plans 
 

          Disclosures as required in the AS 15-R are given below: 
 

Reconciliation of opening and closing balances of the present value of the defined  
benefit obligation:  
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Schedule – 1: Significant Accounting Policies and Notes forming part of the 
financial statements for the year ended on March 31, 2021 

 

The above figures have been drawn from the proposal given by LIC of India for 
establishing Group Gratuity Scheme.  

 
Sl. 
No. Particulars 

As At 
31.03.2021 

Rs. 

As at 
31.03.2020 

Rs. 
1. Assumptions   
 Discount Rate 7.000% 7.25% 
 Salary Escalation 7.00% 7.00% 
    
2 Table Showing changes in present value of Obligation  

 Present value of obligations as at 
beginning of year 5799114.00 2394918.00 

 Interest cost 420436.00 179619.00 
 Current Service Cost       2138388.00 853237.00 
 Benefits Paid (417563.00) (594128.0) 
 Actuarial (gain)/ loss on obligations (684429.00) 2965468.00 
 Present value of obligations as at end of 

year 7255946.00 5799114.00 
    

3. Table showing changes in the fair value of plan assets 
 Fair value of plan assets at beginning of 

year 4117863.65 3350020.39 
 Expected return on plan assets 438358.00 242542.40 
 Contributions 438358.00 1119428.85 
 Benefits Paid (417563) (594128) 
 Actuarial gain/(loss) on Plan assets NIL NIL 
 Fair value of Plan assets at the end of the 

year 7551419.23 4117863.65 
    

4. Table showing fair value of plan assets   
 Fair value of plan assets at beginning of 

year 4117863.65 3350020.39 
 Actual return on plan assets 438358.01 242542.41 
 Contributions 3412760.57 1119428.85 
 Benefits Paid (417563) (594128) 
 Fair value of plan assets at the end of year 7551419.23 4117863.65 
 Fund Status 295473.23 (1681250.35) 
 Excess of Actual over estimated return on 

plan assets NIL NIL 
    

5. Actuarial Gain/Loss recognized   
 Actuarial (gain)/ loss on obligations 684429.00 (2965468.00) 
 Actuarial (gain)/ loss for the year - plan 

assets NIL NIL 
 Total (gain)/ loss for the year (684429.00) 2965468.00 
 Actuarial (gain)/ loss recognized in the 

year (684429.00) 2965468.00 
    

6. The   amounts   to be recognized in the Balance Sheet and Income & Expenditure 
Account 

 Present value of obligations as at the end 
of year 7255946.00 5799114.00 
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financial statements for the year ended on March 31, 2021 

 

 Fair value of plan assets as at the end of 
the year 7551419.23 4117863.65 

 Fund Status 295473.23 (1681250.35 

 Net asset/(liability) recognized in balance 
sheet 295473.23 (1681250.35 

    

7. Expenses Recognised in statement of 
Profit and loss   

 Current Service cost 2138388.00 853237.00 
 Interest Cost                                                                                                    420436.00 179619.00 
 Expected return on plan assets                                                                     (438358.01.00) (242542.41.00) 

 Net Actuarial (gain)/ loss recognized in 
the year                                           (684429.00) 2965468.00 

 Expenses recognized in statement of 
Profit and loss                                             1436037.00 3755782.00 

 
Note: The above figures have been drawn from the information received from LIC of 

India for establishing Group Gratuity Scheme.  Accordingly, Trust has contributed to 
LIC towards Group Gratuity Scheme. 
 

a. Leave Encashment Benefits 
 

In accordance with the HR policy, the Trust has recognized Value of leave 
encashment benefits to the extent of Rs. Rs.23,73,896/- 
 

12. The outbreak of Coronavirus (COVID-19) pandemic globally is causing a slowdown of 
economic activity. In many countries, businesses are being forced to cease or limit their 
operations for long or indefinite period of time. Measures taken to contain the spread of 
the virus, including travel bans, quarantines, social distancing, and closures of non-
essential services have triggered disruptions to businesses worldwide, resulting in an 
economic slowdown and uncertainties pertaining to future operations.  
The Trust has considered the possible effects that may result from COVID 19 on the 
carrying amount of receivables. In developing the assumption relating to the possible 
future uncertainties in the global conditions because of the pandemic, the Trust, as on date 
of approval of these financial statements has used various information, as available. The 
trust has performed sensitivity analysis on the assumptions used and based on current 
estimates expects the carrying amount of these assets will be recovered.  
The impact of COVID 19 may differ from that estimated as at the date of approval of 
these financial statements. 
 

13. During the current year ESI Employer contribution of Rs. 4,85,294 /- has been transferred 
to respective program & balance of Rs.1,47,794 /- shown under Schedule-O -Employee 
Cost & Benefits schedule, if it was not transferred to respective program, then amount 
reflecting would be Rs.6,33,088 /- under Schedule-O -Employee Cost & Benefit, hence 
comparison will be appropriate from financial year 2021-22. 
 

14. During the current year PF Employer contribution of Rs. 31,20,617 /- has been transferred 
to respective program & balance of Rs.14,54,191 /- shown under Schedule –O- Employee 
Cost & Benefits schedule, if it was not transferred to respective program, then amount 
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DDEESSHHPPAANNDDEE  EEDDUUCCAATTIIOONNAALL  TTRRUUSSTT  
SScchheedduullee  ––  11&&22::        SSiiggnniiffiiccaanntt  AAccccoouunnttiinngg  PPoolliicciieess  aanndd  NNootteess  ffoorrmmiinngg  ppaarrtt  ooff  tthhee  

ffiinnaanncciiaall  ssttaatteemmeennttss  ffoorr  tthhee  yyeeaarr  eennddeedd  oonn  MMaarrcchh  3311,,  22002211  
  

 
1. SIGNIFICANT ACCOUNTING POLICIES:  

  

Basis of preparation 
The financial statements have been prepared under the historical cost convention.  The 
financial statements   are prepared   in accordance with the applicable generally accepted 
accounting practices in India. Revenues are recognized and accounted on Cash basis. 
Expenses are recognized and accounted on the Accrual basis. 
 
Revenue Recognition: 
All Income & Other Fees are recognized on receipt basis as there exists no virtual certainty on 
the recoverability of the balance amount at the time of raising an invoice. 

 

All the expenses are recognized under accrual system of accounting. 
 

Fixed Assets and Depreciation 
Fixed assets are stated at cost of acquisition inclusive of freight, duties, taxes and interest on 
borrowed money allocated to and utilised for fixed assets, pertaining up to the date of 
capitalization. 

 
From the financial year 2016-17, the Trust has adopted the policy of charging off of the 
value of fixed assets to Capital Grant/Donations or program expenses, where the cost of 
such assets met out of Capital or Program Grants/Donations. 

 
In case of cost of assets are met out of Capital Grants/Donation, the value of the assets will 
be adjusted against the respective Capital Grant/Donation and in case of the assets acquired 
as part of the program/project expenses, cost of such assets included in the expenses of 
respective programs/projects. 

 
However, in both the above cases, for the purposes of excising control over the assets and 
identification of these assets, these assets will be carried at a Nominal Value of Re.1/- 
for each of the items of the asset. 

 
Depreciation 
Depreciation on the Assets is generally charged at the rates specified in the Income Tax 
Act, 1961 and the rules framed there under using the Written Down Value method. 
 

Incoming Funds 
All incoming funds are categorized into 2 categories – Capital Funds and Current Funds. 
Contributions received specifically towards Corpus or Capital Fund of the Trust are 
directly credited to Capital Fund Account and decisions to utilize the funds credited to 
Capital Fund are taken at a meeting of the Trustees for allocation to projects, which comply 
with the objectives of the Trust. 
 

Wherever Donors have specific requirements as to the treatment of the funds donated 
as Capital Fund, such funds will be accounted and shown separately.  
 
 

Separate accounts are maintained for use of funds for projects from out of Capital 
Funds. Balance if any, at the end of the completion of specific projects are transferred 
back to Capital Fund Account.  
 

Current Funds are funds which are received for general purposes and applied to all 
other activities of the Trust including specific projects and are accounted as Voluntary 
Contributions under Income and Expenditure Account. Funds received under Current 
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Fund Account are to be considered for application to the activities relating to the 
objects of the Trust as required under the provisions of Income Tax Act, 1961 and rules 
framed there under.  
 

Funds may be transferred between Long Term Capital Fund Account to Current Fund 
Account but not vice-versa.  
 

In terms of the ICAI Guidelines Trust has adopted the policy of recognizing revenue 
grants/donations as “Restricted Grants/Donations” & “Non-restricted Grants/Donations” 
and adopted the following accounting treatments:  
- To the extent of utilized portion of the Restricted Grants are treated of the revenue of 

the year in which the same is received and unutilised portion will be treated as a 
Current Liability under the head “Un-utilized Grants/Sponsorships”.  

- Non-restricted Grants are treated as revenue of the year in which the same is received. 
- Any surplus funds available with the Trust shall be invested in accordance with 

the provisions of Section 11(5) of the Income Tax Act, 1961 and rules framed there 
under in the securities/other modes specified therein. 

 

Investments: 
I. Long term Investments are valued at cost and only permanent reduction in the value of 

such investments will be recognized in the books. 
II. Short Term Investments are valued at Cost or net realizable value, whichever is lower. 
 

Employee Benefits 
a. Defined-contribution plans 

Trust’s contributions to the Employees’ Provident Fund and Employees’ Pension 
Scheme are as per statute, as may be applicable, and are recognized as expenses in the 
Income and Expenditure account.  
 

b. Defined – Benefit plans 
c. Liability towards gratuity is accrued based on actuarial valuations at the balance 

sheet date, carried out by an independent actuary. Actuarial Gains or Losses are 
recognized immediately in the Income and Expenditure account as income or 
expense.  Further, based on such actuarial valuation the Gratuity Liabilities are settled 
to LIC of India as Gratuity Policy contributions. 
 

d. Short term employee benefits 
Liability towards short term employee benefits like salaries, social security 
contributions, short term compensated absences (such as paid annual leave), where 
the absences are expected to occur within twelve months or after the end of the period 
in which the employees render the related services and bonus /performance incentives 
etc., are recognized, during the period when the employee renders the services. 
 
 

e. Leave Encashment 
From the financial year 2018-19, the Trust has adopted the policy of allowing the 
employees, the benefit of carrying forward of accrued paid leaves to the maximum of 
30 days over the period of their employment.  
 

f. Provisions and Contingent Liabilities: 
The trust having contingent liability towards demand  under  section 156 of the  income 
tax act,1961 for the AY 2016-17 of Rs.72,09,898/-, where the Trust has challenged the 
same with higher authorities and the trust has paid pre deposit of amount of Rs. 
10,81,485/- during the FY 2019-20. 

DDEESSHHPPAANNDDEE  EEDDUUCCAATTIIOONNAALL  TTRRUUSSTT  
SScchheedduullee  ––  11&&22::        SSiiggnniiffiiccaanntt  AAccccoouunnttiinngg  PPoolliicciieess  aanndd  NNootteess  ffoorrmmiinngg  ppaarrtt  ooff  tthhee  

ffiinnaanncciiaall  ssttaatteemmeennttss  ffoorr  tthhee  yyeeaarr  eennddeedd  oonn  MMaarrcchh  3311,,  22002211  
  

 
2. NOTE TO AND FORMING PART OF ACCOUNTS: 

     Amount in Rs. 
2.1 Claims against the Trust not acknowledged as Debt  NIL (NIL) 
 

2.2 Contingency Liabilities not provided in the Books      NIL (72,09,898/-) 
 

2.3 Related Party disclosure  
 
 

SL. 
No. 

 
Name of the Entity Nature of Transactions Amount in 

Rs. 
1 Deshpande Foundation Corpus in nature(Grant 

receipt) 
Revenue in nature(Grant 
Receipt) 
Rent expense  

 
 Unsecured Loan (Net) 

 14,00,00,000 
 (22,500,000) 
 1,83,15,040 
 
 12/- 
 (12/-) 
 49,76,758/- 
 (48,66,628/-) 
 
 2 Foundation For Sandboxstartup 

Initiatives Loan given  00.00/- 
(10,00,000/-) 

 
2.4 Employee Benefits: 

 
The Trust has adopted revised Accounting Standard (AS) 15 on Employee Benefits 
prescribed by ICAI.  The details of the same are as follows: 
 

a.  Defined Contribution Plans: 
The Trust has registered under the provisions of the Employees’ Provident 
Fund Act, 1952 and has been contributing to the defined contribution plan as 
per provisions of Employees’ Provident Fund Scheme. 
 

b. Defined Benefit Plans 
Disclosures as required in the AS15-R are given below: 

 
Reconciliation of opening and closing balances of the present value of the defined 
benefit obligation: 

 
 

Sl. 
No. Particulars 

As At 
31.03.2021 

Rs. 

As at 
31.03.2020 

Rs. 
1. Assumptions   
 Discount Rate 7.11% 6.79% 
 Salary Escalation 7.00% 7.00% 
    
2 Table Showing changes in present value of Obligation  
 Present value of obligations as at 

beginning of year 53,01,924 22,17,377 
 Interest cost 3,57,063 1,65,263 
 Current Service Cost       13,05,882 14,79,903 
 Benefits Paid (86,538) (27,734) 
 Actuarial (gain)/ loss on obligations (7,15,722) 14,67,115 



Deshpande Foundation
106

Deshpande Foundation

Annual Report 2021
107

F
in

a
n
cia

l R
ep

ort

DDEESSHHPPAANNDDEE  EEDDUUCCAATTIIOONNAALL  TTRRUUSSTT  
SScchheedduullee  ––  11&&22::        SSiiggnniiffiiccaanntt  AAccccoouunnttiinngg  PPoolliicciieess  aanndd  NNootteess  ffoorrmmiinngg  ppaarrtt  ooff  tthhee  

ffiinnaanncciiaall  ssttaatteemmeennttss  ffoorr  tthhee  yyeeaarr  eennddeedd  oonn  MMaarrcchh  3311,,  22002211  
  

 Present value of obligations as at end of 
year 61,62,608 53,01,924 

    
3. Table showing changes in the fair value of plan assets 
 Fair value of plan assets at beginning of 

year 29,93,255     28,55,957 
 Expected return on plan assets 3,39,992 2,13,157 
 Contributions 40,27,988 NIL 
 Benefits Paid (86,538) (27,734) 
 Actuarial gain/(loss) on Plan assets (104589) (48125) 
 Fair value of Plan assets at the end of the 

year 71,67,171 29,93,255 
    

4. Table showing fair value of plan assets   
 Fair value of plan assets at beginning of 

year 29,93,255 28,55,957 
 Actual return on plan assets 3,37,054 2,13,157 
 Contributions 40,27,988 NIL 
 Benefits Paid (86,538) (27,734) 
 Actuarial gain/(loss) on Plan assets   
 Fair value of plan assets at the end of 

year 71,67,171 29,93,255 
 Fund Status 10,04,563 (23,08,669) 
 Excess of Actual over estimated return on 

plan assets NIL NIL 
    

5. Actuarial Gain/Loss recognized   
 Actuarial (gain)/ loss on obligations (6,11,134) (15,15,240) 
 Actuarial (gain)/ loss for the year - plan 

assets NIL NIL 
 Total (gain)/ loss for the year (6,11,134) (15,15,240) 
 Actuarial (gain)/ loss recognized in the 

year ((6,11,134) (15,15,240) 

6. The   amounts   to be recognized in the Balance Sheet and Income & Expenditure 
Account 

 Present value of obligations as at the end 
of year 61,62,608 53,01,924 

 Fair value of plan assets as at the end of 
the year 73,67,171 29,93,255 

 Fund Status 10,04,563 (23,08,670) 

 Net asset/(liability) recognized in 
balance sheet 10,04,563 (23,08,670) 

    

7. Expenses Recognised in statement of 
Profit and loss   

 Current Service cost 13,05,882 14,79,903 
 Interest Cost                                                                                                    3,57,063 1,65,263 
 Expected return on plan assets                                                                     3,37,054 2,13,157 

 Net Actuarial (gain)/ loss recognized in 
the year                                           (7,15,722) 14,67,115 

 Expenses recognised in statement of 
Profit and loss                                             7,14,756 29,47,250 
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Note: The above figures have been drawn from the information received from  
Armstrong International Employee benefits solution for establishing Group Gratuity 
Scheme.  Accordingly, Trust has contributed to LIC towards Group Gratuity Scheme. 
 

c. Leave Encashment Benefits 
 

Sl. 
No. 

Particulars As At 
31.03.2021 

Rs. 

As at 
31.03.2020 

Rs. 
1. Assumptions   
 Discount Rate 7.11% 6.79% 
 Salary Escalation 7.00% 7.00% 
    
2 Table Showing changes in present value of Obligation  
 Present value of obligations as at beginning 

of year 14,91,404 21,60,264 
 Interest cost 92,906 1,54,594 
 Current Service Cost       7,29,274 4,92,696 
 Benefits Paid 2,46,248 (2,73,571) 
 Actuarial (gain)/ loss on obligations (2,72,165) (10,42,579) 
 Present value of obligations as at end of 

year 17,95,172 14,91,404 
 

    
3. Table showing changes in the fair value of plan assets 
 Fair value of plan assets at beginning of 

year NIL NIL 
 Expected return on plan assets NIL NIL 
 Contributions NIL NIL 
 Benefits Paid (2,46,248) (2,73,571) 
 Actuarial gain/(loss) on Plan assets NIL NIL 
 Fair value of Plan assets at the end of the 

year NIL NIL 
4. Table showing fair value of plan assets   
 Fair value of plan assets at beginning of 

year NIL NIL 
 Actual return on plan assets NIL NIL 

 Contributions  NIL 
 Benefits Paid (2,46,248) (2,73,571) 
 Actuarial gain/(loss) on Plan assets NIL NIL 
 Fair value of plan assets at the end of year NIL NIL 
 Fund Status (17,95,172) (14,91,404) 
 Excess of Actual over estimated return on 

plan assets NIL NIL 
    

5. Actuarial Gain/Loss recognized   
 Actuarial (gain)/ loss on obligations (2,72,165) (10,42,579) 
 Actuarial (gain)/ loss for the year - plan 

assets  NIL 
 Total (gain)/ loss for the year (2,72,165) (10,42,579) 
 Actuarial (gain)/ loss recognized in the 

year (2,72,165) (10,42,579) 
    

6. The   amounts   to be recognized in the Balance Sheet and Income & Expenditure 
Account 

 Present value of obligations as at the end 
of year 17,95,172 14,91,404 

 Fair value of plan assets as at the end of NIL NIL 
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FOUNDATION FOR SANDBOXSTARTUP INITIATIVES 
CIN: U74999KA2016NPL092977 

 

NOTE 1: SIGNIFICANT ACCOUNTING POLICIES  
Forming part of Accounts for the year ended on 31st March 2021 
 

Background: 
 

The Foundation for Sandboxstartups Initiative was incorporated under Section 8 of the 
Companies Act, 2013, vide License No.106722 dt.26.04.2016 and was incorporated on 
May 06, 2016. Further, the Company has obtained the recognition under Section 12A of 
the Income Tax Act, 1961 vide “Certificate U/s.12A of the Act bearing No. 
CIT(E)BLR/12A/ITO (E)-2/HBL-056/AACCF8094L/2016-17 dt. 25.01.2017.  
 
Apart from the above, the Company has also been recognised U/s.80G of the Income 
Tax Act, 1961 vide Approval U/s.80G (5) (VI) of the Act, on 25.01.2017  
 
The Company was formed with the main objectives of nurturing, promoting, incubating 
and assist in establishment of startups across various social, for-profit and non-profit 
sectors either directly or indirectly by establishing a Technology Business Incubator and 
establishing Testing Laboratories, Plants, co-working spaces in order to achieve its 
objectives. 

 
1. SIGNIFICANT ACCOUNTING POLICIES 
 

1.1 Basis of Preparation  
 
The financial statements have been prepared in accordance with the generally accepted 
accounting principles in India (Indian GAAP). The Company has prepared these 
financial statements to comply in all material respects with the Accounting Standards 
specified under Section 133 of the Act, read with applicable Rules. The financial 
statements have been prepared on an accrual basis and under the historical cost 
convention. The accounting policies adopted in the preparation of financial statements 
are consistent with those of previous year. 
 

1.2 Use of estimates  
 
The preparation of the financial statements in conformity with Indian GAAP requires the 
Management to make certain estimates and assumptions in the reported amounts of 
assets and liabilities (including contingent liabilities) as on the date of financial 
statements and reported income and expenses during the year. The Management believes 
that the estimates used in preparation of the financial statements are prudent and 
reasonable. Difference between actual results and estimates are accounted in the 
year/period which they materialise. 
 

1.3 Revenue Recognition: 
 

i. Grants, Donations and Program Sponsorships:  
General Grants, Donations and Sponsorships are recognized in the year that they are 
received. 
 
Grants and Donations for specific purposes are recognized in line with the Agreement 
with the Grantor/Donor and spread over multiple accounting periods in accordance with 
the requirements of expending such Grants and reported to the Grantor/Donor. 
Any unspent amount will be shown as unspent grant under current liability. 
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FOUNDATION FOR SANDBOXSTARTUP INITIATIVES 
CIN: U74999KA2016NPL092977 

 

NOTE 1: SIGNIFICANT ACCOUNTING POLICIES  
Forming part of Accounts for the year ended on 31st March 2021 
 

 
ii. Grants/ Donations in the form of Fixed Assets or Capital Grants/Donations for 

acquisition of Fixed:  
In the event, Fixed Assets or the Cost of the fixed assets are received in the form of 
Grants/Donations, such Grants are first recognized as Capital Grant and the value of 
Asset is recognized in full as Capital Assets in the books of the Company. Further the 
corresponding assets have been depreciated as per the Accounting policy followed by the 
Company.  Accordingly, Company will withdraw amount equivalent to Depreciation on 
Fixed Assets from the Capital Grant and Credit to the Revenue Account This treatment is 
accorded to all Grants received in the form of Fixed Assets irrespective of its useful life. 
 

iii. Other Incoming Funds:  
Incoming funds other than Grants and Donations as aforementioned are divided into 2 
categories – Capital Funds / Grants and Current /Recurring Funds.  
 
Contributions received specifically towards Corpus or Capital Fund of the Company are 
directly credited to Capital Fund Account and decisions to utilize the funds credited to 
Capital Fund are approved by the Board of Directors for allocation to projects that 
comply with the objectives of the Company.  
 
Separate accounts including separate bank accounts, as may be applicable, based on 
requirements of the Grants/Donations/Incoming Funds are maintained for use of funds 
for projects from out of Capital Funds. Balance if any, at the end of the completion of 
specific projects are transferred back to Capital Fund Account. 
 
Subject to restrictions from the Grantor or Donor or entity providing funds, the Company 
shall on annual basis transfer such percentage of incoming funds as may be approved by 
the Board, to a separate Capital Fund that would be maintained for carrying out the 
activities of the Company.  
 
Current/Recurring Funds are funds which are received for general purposes and applied 
to all other activities of the Company including specific projects and are recognized as 
Voluntary Contributions Statement of Profit or Loss or Statement of Income or 
Expenditure as the case may be. Funds received under Current/Recurring Account are to 
be considered for application to the activities relating to the objects of the Company as 
required under the provisions of Income Tax Act, 1961 and rules framed there under. 
Funds may be transferred between Long Term Capital Fund Account to 
Current/Recurring Fund Account but not vice-versa.  
 
The surplus funds with the Company shall be invested in accordance with the provisions 
of Section 11(5) of the Income Tax Act, 1961 and rules framed there under in the 
securities/other modes specified therein. 

 
iv. Basis of Accounting: 

All revenues, cost, assets and liabilities are generally recognized on accrual basis. 
Revenue is recognised to the extent that it is probable that the economic benefits will 
flow to the Company and the revenue can be reliably measured. In addition, the 
following criteria shall be applied in recognizing revenues in the books of account: 

FOUNDATION FOR SANDBOXSTARTUP INITIATIVES 
CIN: U74999KA2016NPL092977 

 

NOTE 1: SIGNIFICANT ACCOUNTING POLICIES  
Forming part of Accounts for the year ended on 31st March 2021 
 

 
(a) Voluntary Contribution: 

(i) Contribution received other than for Donation in the nature of Capital Fund as 
specified in this Section are recognised as income in the year of receipt unless 
same has to be spent over specified period of time beyond the year of receipt. In 
such cases, the Fund relating to the period will be recognised as Income of the 
Company. 

(ii) Contributions received as corpus donation are credited to designated Capital 
Fund in the Balance sheet. Based on approval by the Board in accordance with 
Clause 2.3(iii) above, such contributions are transferred to Statement of Income 
and Expenditure as per the directions of the management for carrying out the 
activities of the Company. 

(b) Income from advisory / consultancy / policy advocacy and capacity building 
services are recognised on accrual basis based on percentage of completion 
method / agreement with clients on rendering of services. 

(c) Interest income on Savings Bank accounts and Fixed Deposits are accounted on 
accrual basis. 

(d) Dividend is accounted when the right to receive is established.  
(e) Income for services received in the form of shares/debentures or other securities 

of Incubatees or beneficiaries are recognised as Income on the basis of allotment 
of shares by such Incubatees / beneficiaries, which shall be valued at lower of at 
the face value or value derived under Net asset value Method, as certified by a 
Chartered Accountant, as the case may be. 

 
1.4 Management of Funds 

All the funds of the Company held are expendable funds, subject to such restrictions or 
agreements that may have been entered into by the Company. The Board has complete 
discretion for the use of these funds in pursuance of the Company’s objectives.  
 

1.5 Fixed Assets 
Fixed assets are stated at cost of acquisition inclusive of freight, duties, taxes and interest 
on borrowed money allocated to and utilised for fixed asset directly attributable to 
bringing the assets to its working condition for its intended use and up to the date of 
capitalization. Fixed Assets received in the form of Grants are recognised in accordance 
with Clause 1.3 (ii) hereinabove. 
 
Self-generated assets are capitalized at the actual cost of material, labour & other 
incidental expenditure incurred to bring such assets into existence. The costs are 
apportioned to individual assets on the basis of size, dimension, weight etc.  
 
Software Licenses procured by the Company for the purposes of providing services to its 
incubates and other eligible users are capitalized in the Books of Account and written off 
over the period of license granted to the Company 
 

1.6 Leasehold Improvements 
The expenditure incurred on improvements to the leasehold premises including 
permanent or temporary structures therein are amortized over the period of the primary 
lease under straight line basis. 



Deshpande Foundation
112

Deshpande Foundation

Annual Report 2021
113

F
in

a
n
cia

l R
ep

ort

FOUNDATION FOR SANDBOXSTARTUP INITIATIVES 
CIN: U74999KA2016NPL092977 

 

NOTE 1: SIGNIFICANT ACCOUNTING POLICIES  
Forming part of Accounts for the year ended on 31st March 2021 
 

 
1.7 Depreciation: 

In compliance with the requirement of Schedule II to Companies Act, 2013, the 
Company has adopted Straight Line Method of depreciation so as to write off 95% of the 
cost of the assets (Excluding Intangible Assets, which are written off 100% of the Cost) 
over the life of assets prescribed under Schedule II to the Companies Act, 2013, except 
for Fixed Assets received in the form of Grants as stated in Clause 1.3 hereinabove. 
 
The Company has used the following useful lives to provide depreciation on its fixed 
assets. 

Particulars Useful life as per 
Schedule II 

Useful life used by 
company 

COMPUTERS 3 years  3years 
OFFICE EQUIPMENT 5 years 5 years 
PLANT AND MACHINERY 15 years 15 years 
FURNITURE & FIXTURES 10 years 10 years 
 
Intangible assets useful life has been considered as 3 years. 
 

1.8 Foreign currency transactions 
Remittances in foreign currency are accounted at the prevailing exchange rate on the date 
of the receipt of remittance. Expenditure in foreign currency is accounted at the exchange 
rate prevalent when such expenditure is incurred. The exchange differences arising on 
foreign currency transactions are recognized as income or expense in the period in which 
they arise. Monetary current assets and monetary current liabilities that are denominated 
in foreign exchange are translated at the exchange rate prevalent at the date of the 
balance sheet. The resulting difference is also recorded in the profit and loss account.  

 
1.9 Investments: 

i. Long term Investments are valued at cost and only permanent reduction in the value of 
such investments will be recognized in the books. Further, Investments received as 
consideration for the services rendered by the Company are recognised as Long-Term 
Investments at the values specified in para 1.3(iv)(e) above. 

ii. Short Term Investments are valued at Cost or net realizable value, whichever is lower. 
 

1.10 Income / Deferred taxes 
The Company has obtained the recognition under Section 12A of the Income Tax 
Act, 1961 and the activities of the Company are charitable in nature.  subject to 
compliances under the provisions of Section 11 of the Income Tax Act, 1961, the 
Company is not liable to any Direct Taxes, which the Company is compliant.  Hence, the 
Company is not recognizing Direct/ Deferred Tax Liabilities/assets. 
 

1.11 Cash, Cash equivalents and Cash flow Statement 
i. Cash and Cash equivalents: Cash and cash equivalents comprise cash on hand, cash in 

bank and deposits with banks. Cash equivalents are short-term balances (with an original 
maturity of three months or less from the date of acquisition), highly liquid investments 
that are readily convertible into known amounts of cash and which are subject to 
insignificant risk of changes in value. 

FOUNDATION FOR SANDBOXSTARTUP INITIATIVES 
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NOTE 1: SIGNIFICANT ACCOUNTING POLICIES  
Forming part of Accounts for the year ended on 31st March 2021 
 

 
ii. Cash flow statement:  Cash flows are reported using the indirect method, whereby 

surplus / (deficit) before extraordinary items and tax is adjusted for the effects of 
transactions of non-cash nature and any deferrals or accruals of past or future cash 
receipts or payments. The cash flows from operating, investing and financing activities 
of the Company are segregated based on the available information. 

 
1.12 Employee Benefits 

a. Defined-contribution plans 
The Company’s contributions to the Employees’ Provident Fund and Employees’ 
Pension Scheme are as per statute, as may be applicable, and are recognized as expenses 
in the Income and Expenditure account. 

 
 

b. Defined – Benefit plans 
Liability towards gratuity is accrued based on actuarial valuations at the balance sheet 
date, carried out by an independent actuary. Actuarial Gains or Losses are recognized 
immediately in the Income and Expenditure account as income or expense. 
 

c. Short term employee benefits 
Liability towards short term employee benefits like salaries, social security contributions, 
short term compensated absences (such as paid annual leave), where the absences are 
expected to occur within twelve months or after the end of the period in which the 
employees render the related services and bonus /performance incentives etc., are 
recognized, during the period when the employee renders the services. 
 

d. Leave Encashment 
In accordance with the Human Resources Policy adopted by the Company, employees 
are allowed to carrying forward of accrued paid leaves to the maximum of 30 days (PY- 
300 days) over the period of the employment. 
 

1.13 Miscellaneous Expenditure: 
The preliminary expenses will be written off as expenses in the year, the same is 
incurred. 

             
1.14 Borrowing Costs 

Borrowing costs that are attributing to the acquisition or construction of qualifying assets 
are capitalized as a part of the cost of such assets.  A qualifying asset is an asset that 
necessarily requires a substantial period of time to get ready for its intended use.  All 
other borrowing costs are charged to the statement of profit and loss. 

 
1.15 Earnings per share 

In determining earnings per share, the company considers the net profit/ (loss) after tax 
and includes the post-tax effect of any extra-ordinary item.  The number of equity shares 
used in computing basic earnings per share is the weighted average number of equity 
shares outstanding during the period. 
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FOUNDATION FOR SANDBOXSTARTUP INITIATIVES 
CIN: U74999KA2016NPL092977 

 

NOTE 1: SIGNIFICANT ACCOUNTING POLICIES  
Forming part of Accounts for the year ended on 31st March 2021 
 

 
OTHER NOTES TO AND FORMING PART OF ACCOUNTS 

       

2.21 CONTINGENT LIABILITIES 
As at   

March 31, 
2021  

As at   
March 31, 

2020 
a Claims against the Company not acknowledged as debt -     -    
b Bank Guarantees    -     -    
c Letter of Credits   -     -    

       

  Earnings and Expenditure in Foreign Currency 
Year Ended 
March 31, 

2021  

Year Ended 
March 31, 

2020 

 Earning in Foreign Currency    -     -    

 
Expenditure in Foreign Currency - Capital 
Expenditure  

 -     -    

       
2.22 Employee benefits      

 

The company has defined gratuity plan. Every employer who has completed 5 years or more is eligible 
for gratuity on separation, worked out at as per payment of Gratuity Act, 1972. 
The following table set out the status of the gratuity plan as required under AS-15. 

       

  Movements in accrued liability      
 As at  

31 March 
2021  

  
 As at  

31 March 
2020  

 Accrued liability as at beginning of the period 2,84,391   -    

 Interest cost 19,566   -    

 Current service cost 1,64,775   2,84,391  

 Benefits paid -     -    

 Actuarial (gain) / loss  (50,509)  -    

 Past service cost in total (recognised & unrecognised) -     -    

 Accrued  liability as at the end of the year 4,18,223    2,84,391  

      
 

      
 

 Amounts to be recognized in the Balance sheet 
 As at  

31 March 
2021  

  
 As at  

31 March 
2020  

 Present value of obligations as on the accounting date 4,18,223   2,84,391  

 
Present value of funded obligations as on the 
accounting date   (6,94,187)   (2,90,064) 

 
Fair value of the plan assets -zero as no fund is 
being maintained  -     -    

 Unrecognised past service cost   -     -    

 Liability/(Asset) to be recognized in the Balance Sheet  (2,75,964)    (5,673) 
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 Expenses to be recognized in statement of profit and loss 
 As at  

31 March 
2021  

  
 As at  

31 March 
2020  

 Interest cost 19,566   -    

 Current service cost 1,64,775   2,84,391  

 Recognised past service cost vested -   -    

 Recognised past service cost unvested -   -    

 Net actuarial (gain) / loss  (50,509)  -    

 Expected return on plan assets  (32,732)   

 
Net expenses to be recognized in statement of 
profit and loss  

 

1,01,100    2,84,391  

 
 
    

 

 Reconciliation 
 As at  

31 March 
2021  

  
 As at  

31 March 
2020  

 Net liability as at the beginning of the year 5,673   -    

 Net expenses in statement of profit and loss   (1,01,100)   (2,84,391) 

 Employer contribution   3,71,391   2,90,064  

 Benefits paid -     -    

 Net liability/(Asset) as at the end of the year 2,75,964    5,673  

     

 Principal actuarial assumptions 
 As at  

31 March 
2021  

  
 As at  

31 March 
2020  

 Discount rate 7.11%  6.88% 

 Expected rate of return on assets 7.11%  6.88% 

 Withdrawal /Attrition rate 
  

7.00%  7.00% 

 Salary escalation 5.00%  5.00% 

 

Mortality Rate as per 

  

 Indian 
Assured Lives 

Mortality 
(2012-14) 
Ultimate  

 

Indian 
Assured 

Lives 
Mortality 
(2012-14) 
Ultimate 

 Disability Rate (as % of above mortality rate) 
  

5.00% 
 

5.00% 

 Retirement age  58  
 

58 

 The valuation has been carried using Project Unit Credit Method  
 

 

 

 
 
 

    

 

 
The Following Table Set Out The Status Of The Compensated absence Scheme As Required Under 
AS-15. 
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  Movements in accrued liability      
 As at  

31 March 
2021  

  
 As at  

31 March 
2020  

 Accrued liability as at beginning of the period 2,45,493   2,40,578  

 Interest cost 12,538   18,380  

 Current service cost 1,56,867   1,99,154  

 Benefits paid  (1,26,505)  -    

 Actuarial (gain) / loss  (45,299)   (2,12,619) 

 Past service cost in total (recognised & unrecognised) -     -    

 Acquisition/Divesture/Transfers   44,320   -    

 Accrued  liability as at the end of the year 2,87,414    2,45,493  

      
 

      
 

 Amounts to be recognized in the Balance sheet 
 As at  

31 March 
2021  

  
 As at  

31 March 
2020  

 Present value of obligations as on the accounting date 2,87,414   2,50,408  

 
Present value of funded obligations as on the 
accounting date  -     -    

 
Fair value of the plan assets -zero as no fund is 
being maintained  -     -    

 Unrecognised past service cost   -     -    

 Liability/(Asset) to be recognized in the Balance Sheet 2,87,414    2,50,408  

 Current   30,915   37,825  

 Non-current   2,56,499   2,12,583  

       

 Expenses to be recognized in statement of profit and loss 
 As at  

31 March 
2021  

  
 As at  

31 March 
2020  

 Interest cost 12,538   18,380  

 Current service cost 1,56,867   1,99,154  

 Recognised past service cost vested -   -    

 Recognised past service cost unvested -   -    

 Net actuarial (gain) / loss  (45,298)  -2,12,619  

 
Net expenses to be recognized in statement of 
profit and loss  

 

1,24,107    4,915  

 
 
    

 

 Reconciliation 
 As at  

31 March 
2021  

  
 As at  

31 March 
2020  

 Net liability as at the beginning of the year 2,45,493   2,40,578  
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 Net expenses in statement of profit and loss  1,24,106   4,915  

 Employer contribution   -     -    

 Benefits paid  (1,26,505)  -    

 Acquisition/Divesture/Transfers   44,320   -    

 Net liability/(Asset) as at the end of the year 2,87,414    2,45,493  

     

 Principal actuarial assumptions 
 As at  

31 March 
2021  

  
 As at  

31 March 
2020  

 Discount rate 7.11% 
 

6.88% 

 Expected rate of return on assets 0.00% 
 

0.00% 

 Withdrawal /Attrition rate 
  

5.00% 
 

5.00% 

 Salary escalation 7.00% 
 

7.00% 

 

Mortality Rate as per table 

  

 Indian 
Assured Lives 

Mortality 
(2012-14) 
Ultimate  

 

 Indian 
Assured 

Lives 
Mortality 
(2012-14) 
Ultimate  

 Disability Rate (as % of above mortality rate) 
  

5.00% 
 

5.00% 

 Retirement age  58  
 

 58  

 The valuation has been carried using Project Unit Credit Method  
  

 

 
 
 

    

 

2.23 Related Party Disclosures      
A) List of related parties:       
i Enterprise having significant influence /control over the Company:–   NIL    NIL  

       
ii Subsidiaries                                            NIL    NIL  

       
iii Fellow Subsidiaries (with whom the Company had transactions):  -  NIL    NIL  

       

iv Affiliate of related parties  
(With whom the Company had transactions): 

 NIL    NIL  

       
v Key Management Personnel :    N. Ramanathan  Director    

                                                    Aravind D. C  Director    

                                                    Rajiv Prakash *   Director/CEO    

                                                    C.M. Patil *   CEO     

 * Mr. C.M Patil served as CEO of the company till November 2020. Post that, Mr. Rajiv Prakash took 
over the role as Interim Non Executive CEO, till 31st March 2021. 
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B) Statement of material transactions during the year    

 
    As at  

31 March 2021  
  As at  

31 March 2020  

       
i Enterprise having significant influence /control over the Company  Nil    Nil  

       
ii Subsidiaries                                            Nil    Nil  

       
iii Fellow Subsidiaries (with whom the Company had transactions):  -  Nil    Nil  

       

iv Affiliate of related parties (With whom the Company had 
transactions):   

 

 Remuneration To Whole Time Directors/Chief Executive Officer    
  Managerial Remuneration:       

   - C. M Patil - Former  CEO of the Company    16,12,691   20,24,004  

   - Rajiv Prakash - CEO of the Company    11,89,164   -    

       
2.24 Disclosure under Micro, Small and Medium Enterprises Development Act (MSMED) 2006 

 Particulars   
 Year ended  

31 March 
2021  

   Year ended  
31 March 

2020  

 
- The principal amount and the interest due thereon remaining  
unpaid to any supplier as at the end of each accounting year  Nil    Nil  

 

- The amount of interest paid by the Company along with the  
amounts of the payment made to the supplier beyond the  appointed 
day during the year 

 Nil    Nil  

 

- The amount of interest due and payable for the period of  delay  in 
making payment (which have been paid but beyond the appointed 
day during the year) but without adding the interest specified under 
this Act 

 Nil    Nil  

 
- The amount of interest accrued and remaining unpaid at the end 
of the year  Nil    Nil  

 

- The amount of further interest remaining due and payable even  in 
the succeeding years, until such date when the  interest dues as  
above are actually paid to the small  enterprise. 

 Nil    Nil  

       
2.25 Impairment of Assets    

 

In the opinion of management, as on the balance sheet date, the recoverable value of assets is more than 
net book value. Hence, there is no impairment loss on the assets of the company. 
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